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lft-1-33.—HI^W TmrWf^srfvfwr, 1976 ( 1976 21) 3ft MKT 30 ^RT TFT 'TTfatf’if Wl Wtot 33313 

TfirfH l^sf^afnTj fcftehl^T TJ3 3t Tn'dtuW fffi t 3^T TF^fa sftx TJFTT3 l3Tm ifsfT Tt TCmt 

% 373171 3^7 ^>'s0"4 3ft 1 jd H'Jjjl ^ y,n9^ki [ft‘'iid To a fafftFI ^HRTI %, 39*1^1 ; — 


3TK0TO-I 

3Ttf4T5i 


1. 3tf^td^M,3TT»I3ftTdF^lC|’11: 

(l) 'ft *n<3ls fll'-ft lj l(39fft*t>ift ®fft s t>4 , «ti0) Aqi fqPv-H, 2001 °6?f'io. J jl I 
(n) ft Mm Tiomft feitp 3ftTnfftg ftftrft i 
(iii) ft : 

fftfftMftf ft ®Ri«n Fiftfft?r % ftm 3T faftvi^r sm f^n?iTe ft 31 frtfi ^ ft ^fftt-ifire 

ftfaiTnsp— 

(3T) 1TO Tpq?E[f^1 37, 

(73) ISnftt^FftlR-qTftlftfaTUTTF"OI1P1 7777PTC^ fftiftl 3T=3 ft'IFlft '5lfTfi J jfqri T jTP 737 “Fj 37 ft 7713 I 

2, Trfftwqift; 

Fi Wft q ftf ft om 3i?r fsm’OT ft<;ft ftr 3fftpi 3 ft— 

(37) "3lMft(7T”ft 1976 (197630 21) ftftftn 1 1 

(13) 1987 -^n'qr^nI ift 3Tf»T9m^ i 

Co) 1 ‘ ’Prgt^RT si fV-Eul ’ ’ ft Ift ft q q 5( i) ft ftreffftr -gifrroft aftftta ft i 

15X6 01/2001 (1) 
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(^) "^sfi”^3Tf«rfWT^«JRr3^■3WRr(l)%^<hl , HKqi5Tn*TH^ srf^lff tl 
(^) 1 ‘ lH^¥l*b TO' ’ n 'H'S'tl arfMrr 11 

(^) ‘'7imTra^ M ^WmW^^3TMR ^TT^^^HT3rft7Wt arf^t I 

C*T) %31 'Hqi'fl #r^THt 3R7fa STREET 11 

(y) "w ETfawt" T( 3(1 wM % 'TRtY -if 3T«W aftr ^NtM % -Rm^ 5KT E^TTftET 37f»TOKT 

arMtT 11 

(R7) HRsfTaTRTfa ( «iU« ) %'?^T*¥ ^<J(I; 

(73) PTF SEffa, RTO$> T^tTFT RT "W4 7^ TTEE Tt t; 

(V) TfiT^RT3TnFfCTT^ ^q^ -| yi , fa?W ST F EtRRft -s m ^T ET ^Rfar -Srefa; afo 

CR) 'jfaT % ^TPT 3rfWR RT E? a^fa I 

(Z) ‘‘ Tft'Hfmf ’ ’ ■$ TT^TET afk Vrit' *fTT, Eft^ 3Tftnft f I 

(H) “’RM''^W ! m3(^) ( 2 ) 3lft ( 3 ) ftlftffog ^ftf ^f ^ ’feffr ET 

erNiet et TnfRRr f, faHEft TiEft $E«7rEt ?te fr see ee w ^nrft 11 

(s) “eRer" ^ 3Tf*rorftRT'tt)*i^Rl Eft EHt/EEEft (EftEft/Eoft Et-iSfErwEft arfirofr et ^ft h ^i r i eft %) afti 
arfEETft et erJeiO Eft ft*ft RtfTPT, ERn-fftEr, Eft aftr EFft, ftt stReeteY et EEfErft et aEftiE t, arfEftE 
if, Ieej "?r% 3RRf?r fEffy^ Elii/4H) ^nf*iH if 1 

(E) “3TftHJRt” YY fafftEE 3(ET)0) a ftftft'v ETjf ft' ft fETfti ftt EE ET PEfEE aftftftE 11 

(E) ‘‘^’’ft aTEftEftfl-Pjfafti ftft % fETET ETE TTftTT, fftft ^T fafV-lftf E^ -wft fE^E TEE ft EEE % 

EE ft EftftjTE fftET ETR, ftftFft EWTTE ft aTfEETTft ET RiftETft SET EftETF ETET fftET Elft ETET TJ?T ^T=T 3 tTr^T 

tl 

(70 '‘#^RT’'I^^Tm a^fTRFTT^ ^ ^RT ^rfM^TT 11 
(»4) “ MKii ^ dh •f^r M ^ -^t%t tr? ^pry-33fvr^Ttafk 

(^) ‘ 1 -crfttg 1 ~^r reft qsrafera RrotfEHm ertt ^^^tRRTTsrftraKt, %arfwfr 

■^TTETETt, 3Tf>T^TTt I 

3E27RI-n 

aftr ^tf-c n n^Y ^n-^ffaTPT, fH ffi d , ^rfr^aTT 3itr^T^i"(TmfET 

3. 3Tft(chiRt(Y 3^|r (tiJ'oilYtil* ttil ; 

(^>) ^K%3rfV"ohifM aYP: ^?T Pihi-jhu q'if^n f^RTT 4TC('ii: 

(1 ) TPJjJ-TJi 3if\|t*> 10 4iei J i 

(i) 

(ii) ^%cT-II 

(iii) T^Ft-III 

ypi'll : 

(i) 37f*EHTi 

(ii) ^ii^l 




HTTtf TT^m : SRTTRR^ 


3 


[mn Hi—ms 4 ] 

(iii) 

(iv) ^R^3 "StR^ 

afRRRar^TR wthRR RvR 

^i 

(2) Tnjj-Tgr—fcipM^q ifcpf 

RkPWRt wi 3 tscRt\ ^i^RhPh^ RR RRt 3r*t RRwr ; Rf^ PiRm 

H'^scn 'gRT Rf?tRt ^r^k % t j^RRR 7 t R ^ RRrf^e IR^tt 'arrq; i 

( 3 ) —3Rft*R®T Tfapf 

^Rr> ^^RR^tw^, **fNk1, ^wh, ^w-w-4R?iqi^ 

RR>m - <*4*m\ ^t^jt t tt^ RR RRt RFjtrt, Rt% fRR?r^> h^-sm &ki ^vRRt Rt 

^I^hR^R wi-wr m ft faffo g Rwt ^titt i 

(T3) [qPl<H ^Pl P^mR Rt ^14 "^T 3lR 4?ff <^VII*HI 'Jliy/fT Pfi RR> ^ Rl 1 ^ ^rR^tilR^ ^TT % RRt *HQ|4T ’RT 

RfRRf ^t trrt RR^ R ^i4ri tR^tt arRter 11 

4, brstrR ^rRettR: 

^3 PqP-1^4) R 3imP4^Rt>*fl yPa^d "WT%lf[R Rf, 33^?^RR ’Hihi^h "m fqRi^i 3FjRRt % 3T^T^RT f ^ ^H'H-ffM'H ^R 

RR^t^7 "r ,j 15 hi ^rI Rt>^ PtiRl fRf^psi rt mRR*^Ri R PRhc^ Rt Ricj PftRl ^rRm *^R RRR^Rr RrR RR/rf 

wtR^rRR 6 oRt 3R 3Rfftre>s^rfa%f^rr^rre^RR^rr 3R$nRt arm tr fRRtfrm tp^tti t: 

T R^ *q^ fRr tt^R RR/^tt 3^wnRt sttvr ^r tRR RfjRrt^t Rfe> R? rtftR R ^ ’STnRff i 

s.R^^RRmRPn^d, 

(i) arftrasiRRf Rr RRr R Pi^fRn 3 i#totR RRtt i ^farftRt" % RRn R Rrjf^r ’sttRtotR tRrt ; 

1 Fn| v hs? fR> hR R^ "^r "^mR iR, R ^P^iRPi Rr R Rt RrRR^r tRrt i 

{ 2 ) RRrR RRt fi^ferai fRRm 4 R' ^ i qRRm RrfR^rm ^RRfwr ^ mrt 29 Rt^t^rrRf^t ^it^k ski 
fWTf % 3RJRR ^R^RR 1 

( 3 ) RRt R^t R -^rrR HscPl RtjRrt ^ hcR^ srfR^iO 3?R '^ttR^tR "^rt r®tt fR^riRn rt fRfR»rni 

^T^tR R P^RTT ( 3R5?T WIT iRRT I 

( 4 ) ( 1 ) 3R3^RT — RrT 4 ) 1 ^ Rt o-hIVi, 

C^) ['flW'}fa)4l ^ 64(^1 %'HT«f ft*tlfrf%*1Tf ’ I TT h 0 !^ ^iT "FTR f^n%, nn^ 1 ^ l: Tpft/ T rf^T JlUVfl 

(,T3) 1^W% T IT'ff/ n: [f<T% jfTfsiH Ftft 'JTi SqT'W % W-1 rN°iiC f^TT'Pt '®TT foqns ^iT^itRf^IT 

7 ^] m ^r^?l 5fi ■’TFf ■y'FTT : 

■q^ 7 ^ % -qft J jT5^RT ^ "m ^ 'H3 1S J 1% ^HT ^ TT «n f^mr % 3T^T ^a^lT IT 

% t 3lh "qr 1% Tlrn ^PT% % 3R1 OTVR t, TTt ^ ^ fwr % TTOTfa ^ IgJ ^ fT^TT % I 

( ii )’EftW 

q'cpqff^n^f R^r«W ■'R y^«h -SrfV^FTd"*1T «fi4^Kl 3T^^€ft-II%3H'3yK3T 1 T : fr ^q|l%<ti f**# % ^ 

4tT J ll TRp^ ^11 1 

6. RtFrttr Rtr *mR ; 

^ Titft, arf’^m ^ mi 17 =Pf m*m (i) % arn^i "^fta ■Hiw m wt-m ^ fafmffer ^ ^ i 

7. W^TTO: 

-cf fsfrft ^Tt Tsql^I 'sfit ^T, m, % TKm % fwH*! ^ Wlf % STp 1 * ftpfft ^ m ^ % %r 

34 frm ^R% % frw ■?! 3TTFH fPT\ : 

■qr^q m fq? qft mf f^ra % q'l-upq ^i4q? u i wi t, ift h% m mq qq m 

"Tttt ttRtt I 
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8. UfafrajT: 

33 3X3 fa 3X f^TP IHi 3TT ■H^) , ll I 

(li) axfaqrrit xm % x^xrt-I if fafat 33 3x 33rm stfa^ixi x?3x 34 3xt mfa % frr^ #ffeii m t%-ht ( fair 

MfaqnitSRm 

( m) 3mr x%3r if fatm srfawtxjxxx 3i 3lt ax3fa % ffax qffatuxT 3T x%3T, R^f<=w 3rfa3xrit sm ts-. ^ 
3T3f33> 3>t 3T3fa % fa(J qfl I3T XJTT XX%3T I 

(iv) (30 W'A 3T srxxtqxsx wiif 3fa fagsxx 3fa3Kl h;« 3i 3?t mfa % [w* MffalaxT rx: xifaT, fai ffa-jfax ur fm xT it 
xtnm 3^133 3T3fa3X3xt3T3fa%farq; 3373T xirr 3 ^ 31 1 

(,?£) axxfam wf 33 3x43ii1 fHf fc T'+Tl'^ wfif'faxxxt ^qx 3 ?rm 13 xxt^ m T7: mfa ^ axnfa % ffaT qffafaT m 
fam, fait ffatfax -RrfVxqqfr m it 3X3fa3> 3x1 3X3fa % fax?;mT3T xx%3T i 

( v) f3xxxt axfxmit 3T 3x43iit % ■qpr^ i’ 3ffafaT 3x1 mfa, 33 % ijirr m 3^ '3TFTT^TR Tr r ^r?t 3x1 xtt3t mx 3X r-pffid 

3rf33xm 3xr m 3 33 3X3fa % x^rpt 3xx3xt qq ax^pfa ^fHrr^Tf % ax^ xpjt^ x^faff | 

9. TSJTifl=KTXI| : 

( i ) 3fo ffaiffa -snfv^Rt 3?t xh if, f3xxxt axfmxrit 3 r 3 #^ i amt qMw #ww x^ it ^ 33 fa xxt, xft 33 
fafafax 3 t ^n=Nrrrt 3xt faxx 3ft fart i’ *mt 3xx xsrr^qT 1 

(ii ) fa; qffatsxr 3 it 331^ fa axfax, fat 3 fa fa, ttI%tt fafaiw 3ft 3 xfax % fan, f^rjf^RT fafarit 3 ft ?m 33 fa % 

3xfa3far 3T qfanit 333 33 qx xfatqxxqr % f^rj.OTjsRr qirf £, xrt: 

( 'Wi) TTfit f^xj;m arfWiil "^IT *t>4^kl % qi*i(rl xr^i' 'qiT nlfc^l 3X*m'3^1% xxq^r^ xt^t 

wt ^1 im ^ ^rto ^tt ^ rmft f 1 

cert ^ ^t ^t it qxilm %xj fixt fWt a#wt ~m »h4^w1 % Kimt 3 ^ 33 ft qr f^n ^n xmrT t, 

3 ^ qxfFTcx %qr m «n 1 

10.3rftTT^m'^3T'3tt Traits : 

( 1 ) t 3 ft) 3 ^ -qt arfx-mit -qr ^Nrit xfteit qr srpt xmit 3 ^ wi j m ^=r % ^=rmr ^ % uni if fagfai 

UTPmir 3xt rnRari ^xqif i t;4' : Ttfo--Tl3^f%3T#5r^’ arqnt 3t3!it 3tff t^%ttt 1 

(xs) '■irfc'Tx 3 ftartfttxr ap^r■^■ stpr 3 ^ ;— 

U) r«b*fl sTFmrrrit % niqct 3 xfN *151-1, aitr 

uo f^ft =b4'=ni) %3mt 3 xx^^Hti 

rq) imr arfimitxn ^,4^ x6 skt 3 i r- fapHq xq (1 )(xs) % H T T% T fm^^, 3^#3R-<fit 3 x 7 ^ artf.vm 

■irfexxqtr 3x i xrtxj%3xm%3%x^mT^33Xfrm3mfrn7i 

12 ) 3q-f3f3m ( 1 ) if m fe te fxpxft Tiftppr m % Tt?t ■pf ^t 3tri arftmit xrr ^Nnit, r^xr^i f^?5T m^nTrfqsrr 
q:;x.FXTftrqf ^Tm f, frjf33 TrrfmPTTt % Rqfed % ImT 3 ft ^r wt 3 T% t tt areFtr mm 33t ^ h^'ii aftr 

qqxmxxfm ^ i j t^|[s>ii' itT^7XTFx^x^xH^ 3rftreqitx3 ^xNk! trrtlmm ^i j i^ ■qn^tti qt 3t13xx th m xrmt mf ^tnr, 

X3fq m 3it FfiTT qifamrt '5RT 'PEflxFli 3 3F XJTTT^ I 
JTIt^*73T 

’iftr faTqt arfV^rir TP 3-,4c||/t 33 Rnftffl 3T ftr^T 7 T3T 3t 3T 3^ 33 WI 3m 3jr =ttl^ 3tf^- ■anit Rtidl 331 Tt f3T33% 
fjq-T 7^ IFJXTRfdT 3333Tf33T 33f 3 3it 3TXt 3t 3^X3 3Tf333Tf SRI atftTR 33^3 3TfT3 1331 ini 3^3 33 f^fi'-M 3X 33^33 % 
fm, x-pq 3f3WT 3f <+xt3lir % fxra 3XPl3I%3t 3lt 3ffa3 X33T 3llJ‘ll I 
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[RFT HI—^STO4] 

11 . 3Tftl*Hf*idl 3*333^-13^13 

1. (1) ^^3Tfw^T7T«b4fll<l 60 fo RfoWR ^3 fot R7 3RT-fojR foil : 

RFR, RF 1% 3RR^ ^r 3 M^i^RR-foP^H (2)3 RRT 3H4PRR fofo RRfo Rfaftl EKT fa^ffe'l foR fof RT, 3TR3 
Pq^foi^nu. foR3 3^1V^)i3 "ft t t)4^!’fl rt) 55 r4 r3 btrj t j3 f^ 3 % qiy rt 4 ^ 3 30 r4 rtP 3rt ^4 Ft% % q ir fo 3t r? 3P Ft, 
r°t>41 3t HHR Art-Pi^tI RR WRT1^ ; 

RFtJ Rf* 3t P3 'jM- foft*W % <1P <1 fofo 31" BTfRRRTt RT <^4^1 <1 RR TTR Cl^ft 4 q I Pi ^ n fol foTRT WRRT, TTRT fo 

-*rfa*>Kt % mih 4 3 °hH 3 r^r for hiPR H$<rl 33 *h4^ifl % hih4 3 rrv Htfl4 h^< 4 fot foP<an 3 Rtffor r 3 ftqi 'jhh rt 33 
^TftTOTTt ’ 7 TT ^4 ri 4 R?T tftfo RRRt ^33^3 % RTfot 3 33f 3 t qRq{ 33c <+>4 r)4 % TTR3 3 P ^ 3t q<iq< R-KlPil 

R 3 3 W : 

h<^ 7 Tn i 3t for rr~ foP-iy h (2)3 fo>R rr wft % ^j^hk brrbt 3t 3tt3?i 3 bt 3^^ BrfRRnrt rt °r»4^ i0 bttRtt foe ^n3 
% fofo % 3fo srszffl % fofor % fora 3t3 3t Pei Ran ^^rforr 3 rw 133 tfo ^r^nforT fofo rt 3fo for fofo r3 
bp33 % 3irt fofor fon i ^tft 3t3 rf ffofo foy % for 3 ?tRsj £»tt foRT rrt Brfor ^RTRffor rfP 3, rtt ^m 4) 3 33for BrfRRfo rt 
4 ■q 1 4 5 ^ 1 rtf 3 q>< iforr ^lyRP ^4 for bt^r^ 3 33 Brfoy 3t R forr 3t i 

( 2 ) 3T*R$r 3fo % rrt 3 rrt for w3f wft foft fofor fo33r ^r yr^r ^3 tt, 3t w ■jfofor ^33) for 
yry-fofoyR" (1) 3r bt^tr forert bhP 4q^i4 'RT q^4^i4 ^3 4qifo "^tt *f>A foqi ^TPfT qlfou ^Tf yfo I qp> fo3fo yf4q^ 33 BTfo^rnt ’RT 
yfofor % 'mfor fc -jfofoT ^33t 33 fornffor dfoft i 

TR^foTOT 

foffory 3r y4)^iy% Rr y Brfo^fo^fon3, forfot 'Ji-R-fofo h3ir ^rfttt ni4<3 3t, BTfonfom3P btfj r4 
3h fofo % fytfo fofo % '=h ifo 4 for 3^ifforTfoy i fot 3 h ffo 1 4 7 tt ^4^14 fofo^sr ‘rtf %33h foe fo fo3) 

3T*-y Ifof 33^q[ffoi btt^ 7 JTt qi<ni 3 , h 3 I ^1 % BTffoR "foe 4qiPi^ti ^Imi I 

3WTRI-3 

3cfi-R^i^ ; tiR^cn, q^l-iRt ^3 yr^n^rfd 

12 * 3m R<tii4 

3^ ^iti fofo bt3tot3 ^tt ^3di4 % 33^ 3 3fo ^ttt wi- cm ft ffofffo ffo ^ r-iqn 'rt ^ 3^n-ffofo fofofer 

y yy 3 RCJT 'Ji iR 7 ii 33 -BR3 ffoHfo 'JiMqiRl fofor 333 I 

13, fotWTT 

(i) (3), (4), (5) 33 (6) %^fo3f 3fo^ rtrtr^-rfrtfc^ n3 ffo- rtt^ ffofot rr % 

-^7l3fo ’forwt ~RT ^4d l 4 % y3^h'fofo% for W3fo % BRRtTT Fpfo-RR yjfforf ifoTT I 

(11 ) IfT fowl ^foif 3t ^RT fo^fffo foxr RTT sr^RT^ff RT YRfo R?) wfo fo 3^3 3TZRH foRT WTRTT RRT 

foRRTTfof RT RRfolftRf, folT 3t RTReTT t\, % 3fo RfodlfoT feRT ^TTRRII 

(m) (rt) fo3f 3 r3rt3rrrtr 3 'foHn foR^fot ri r3ri4 3tr3mrt fo rrrtrr3r3rt3wtft3 rrrR ffofo 
3t foha % r^ 4 3 Rft RTTfot i 

( T5 ) wf TR 3 r 3 RT foHRPT 3 RRTR 3RT foRTR Rl3 3 RT foRRT R3PRT BTTrrr3 RT RFrNt 3 3f, RTR RRRpt RRRT 

r3r5rt r3 rrrt ^Rfo 3fo RFRt 3r wv\ rt torn 3 rrr4 r3mrt % rrt 4 3 fo wft i 

(R) RFT 33 foRRp Rfot RT fomTR 3 RRTR RRT 3RRR Rt 3 Rt RT foRRTRiforR 33 rrr4 rt Rfonfl 3f, RFT 
rr 3 3for rf3 %3r3 rt 3rrrtr, fon 3t rtrrti 3t, 3r trt 3 3 foRtfo fo rttrti i 

( IV ) fo Rd'fo 3 r 3tTrr>h 1 RT 7TR3TT RR^RRr forT RRTRTR, Byfpfo Rfo foRTR, 3foiR RRTR, fo fot3 fo forfo 29 Byfo, 
19S0 % RR 3OTT W. 2/17/79-BTR. 3TR. fo WJ MRRlPMfl 33tfof fofTRTRt fo 3for^RT BTy-iiy fot 3P ni4<a 3t RRT r3 3rT 3 
R, 7TRRT W^R^R^RRT^^RR^Rfo^RftR^ fo arfRRRTT 33^RT 3<9RKRRwi31R 33jR 

■7TRgTRR^foRRfRRT3R3Rfofo RRR3, 1991 %RR3lW 11 -3/90-RTtBTR.fo (i)33fo 

Rfo 3fo[R 3 rR RT fopTRTR 3r BRRfo fot Rfo foyRRpTRt RT RfoRTfifo r 4 RTRRT foRTT fot fo I 



ft_ TH E GAZETTE OF IN DIA : EXTRAORDINARY |Paki III—Sf/\ 4] 

tv) fTOTTOFtTOHiTOITOfTOTOTO^ ff^TOTOtTOftF rTOFTftFfTOt ffftF fTOrn fTOffftff%fff% 

Wiwt TOTOTOTOtTOTOTO^TOi fTO 'feFft TTPHT^T FT FTTftRT TOfTOf % F^TT TO fen fit 3rT^TRt FT TOTOt TOFT 
FTt TOTO fTO TO tf 7 ft FFT Ft Cl Hi<9 F?l ^I^FE TTP^T FR% TOt F^hTTOi TO FTR? FfTOFT 3TRfTO TOt % fTO BTFjHlfTO 3RFT 
TOt fTO TO 31 «qf%Nf FTTT FPF 1TO ftt TOt % 3T^f|H fFFffTF TO FIUF I 

14. tr^TfcT 

FFt H<TOfTO TOTO +Fp1 ,J ta ^ TO ^TTTOt TO TO^ TO TO-TTOf FT TOFRt fTOff F^ FT TOF F Hfjl—iPl FT fTO; TOlFTR- 
FTFT ~l?n FR H^rii % : 

FEjFFfFrTO^i TOhTOTOft TOTOhT TOFTOifTO TOV-i R^TRTOrfTOFR 

frrot % ^rjJTR TO tttTO 1 

15. UcFTOh 

TO I TOFFTTTf FT qi4“ c 1l<l fTO TOf yRfTTT tf'F hTOI FT TO iH^ F'FMIH'F 1*F F TO FH/I % friu fFFFF TOFT FFT Ft 
FT TO TOTO FT TOiHH ^ *FI*A«M. u I fTOft ffc 3 TOf FT 3EFFT FlTOTO TO % 3 RfTO Ft, TO TO TOl TOTO TO 

I i IH F FF TO FRTt FT FftTOfflT fTO TO RRF H CFlTOTO fTOFT FTT FFFTT % I 

WFTF-4 

3TTFJFF, TE^TRET TO 3TTOFT 

16. fTOTO 3lf^<*TO FTT TOTO "TO ^t*tT TO fl^ll^l 

fTOft TOTO ft TOrft TO ftt rTOTOft TOffTO ft ftTOrt TOt TO rfTO TOtf TO TO fftf TO wrot fft ff 
totTO tTOt fTOtfr F ff TOTO ft TOTOfT, fTOTO ^ftf-TOf, fTOTOt ft TOTOr F’ TO ttft tot ft, Ft FTOn jnu totit TO^to 

FT TOTTOT TO 1 

17. n^rF^HTTO“ 3ll^Vll ^> Sl'JMICI'l TO* 

TO ftt toTO TOtTOft TOTO^rtTOTO ^ 3 ^toTO TOtt TOtt to TOto ft TO^rt 4f fttt 

ttot-ttto ft TO ^ TO <ftTO TO fTOff Ht 3TJFTFH TOtt, TO% TOF-fTOr, froTO ft froror fTO rm tot ft i 

18. 4 llM T fl , M<1l «3^ FTT 

ftTO TOtTO ft TOTO 3 TO tttTO % TO toft TOf % ftTO % tof TO TOtTOtt totf TOtt TO tot^t ft 
m ^ TOft TOTOr m^>Ri TO TO" 11 ^ ^ttot % fTOft TOTO ft % ITOft toNto ft to tot totf TOt TOft, ff tot 
to TOfft ft tof TOtotot tot TOt ^TO % fTOr fff f Ft ft ff totTOfTOf TOtTOt tot ftot fTOf ^jtt fTO TO TO fTO 
% TO f ftft ff 1 TO tjITO ff : T % TO; fTOt ftTOtt to^TO 1 ^ ff fTOtt fTO i 

19. ^T fTO F^T FTT FTftTF 

TOffTOft TOff TOt TOi h^hI to T-t^ihTO ^TO TO: TO ff TO fTO % TO; toff fftf fTO fft 

ftfTO TOwfTOf, TOt % ftTO % ftf #t-TO fTO fff TOfiftt fTOrro TO ff ft ^fft TO 1 

20. TO\ TOTOt ttTO ftt TOkm 

TO ^ TOrTOt ft ^TOTO wr FTOTOt TO TO TOtTO ^ ^t ^N> ^t TOf % TOf f TO ft TOft ft 3jtTOf aTO; 
%TOTO^TO?TOTOTOtTO fTO TO fTO TO ftTO ffttTO ft ^ttfTO TO ftTOfft ft fTOTOt ftf TOttt, TO ffTO 

FTFTTTt wrm ^ fTOt TOTOr TO 1 

21. arfTOTO ftfTOTO’srift^t fTOrmr fttsttftttfft oqcWRJFTOTO ftffTOft 

TO TO 3 TOTO ft TOTO F 83 F TOTOt TO TO TOjrt TO fTOr TO TO ftTO ITOftffff, TOtr ft fttfTOf, TO ff 
TOtfTOTO TO ft TOTOfft TO tTOftr, ffTO 1TO stTOf ft TO fTO TOft i 

ftf^ TO TOTO ft TOTO TO TOrt ^ ^ ^TOTOft ft TOtf ftt TOtTOft TO ffft TOTOfft, 
^tftft , ts^ifTOFft , TO^R i fr , flTOTO, TOft 3tfft ftrtTOt fTO ^ ^ttftTOf TO tf TO TO stTOf TO ^ ft fftft % 
fTO fTO FfTO fTOftTOf FTTFf F TO ft FT F F^F I 

FT^ FF TO fTO FT? TO TOt FF WT TO FFf TO FT TO FRFT FR TO fTO F^ TOfTO FRT TO TO FF TOTO 

TO FTF I 
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FF%tF7TTJT 

(i) ^^n^TTt^rft^R-^r-fe^qt^ ttw^tt iwft^m^rr^ t>tt f^fr^wr tt^Pt^ ft^r 

TT#fr FT WFT £ FT FFF FFFT t Ft FF 571 %t 7JFFT ^ Ft RTT i 

(ii) feffr ftft T ^ m i ft fhivh rfarfl %%t ff% h^k % Ifft rrf % ^iTm^ f ft fff % -hftf ttt, *m i hk f 

FfTIFFT % fan, FFTT FFF % *hl4 Ft 5 F 7T7 faiFFF Ft FFFTFF ’ 1 TFTT 3TRRTI 


(ill) %% 3rfFF77TFT RWl ^^^Tf^jfr^fTRT 3?R Wl atfwffa fthri e^jf FT fn^fH FTF % fwi , fFtqt fm 
FF7FT 3RWT%, faR F7FFT BtMfFF, 1956 ( 1956 FiT 1 ; FT TT^Fpq FRt fFFTT 37FFiFJF% 37FR <0^1 FF FFFT FFfaF 

*, '~ffftR f#rw y^vJiHl % fan fqpTrft wfcKt TTf^rfir % tfwfarF, wtf ft ffff fft ftf wj \ i 


7R %T^ FfFFtfTFT wsnft FtFT^T stfaffaR, 1912 (1912 Ft 2 ) ft wt 7 FFFfFFft ffh tt 

f^FTRt Ttrfr HSFKI rThHi %, %t ■Ht’HIScfl ifFF^FFF 3rfFfFFF, I860 ( 1860 Ft 21 ) FT Wrq fFFTT fferfViT% FFR ifaFfpfR 
rt ft fern ftWtfF), FitrftFFTTflroftFftfa%TfaFffa^, m 7 TW 77 FTF%FFtTTih 

( IV ) FT% 3tfFFtF FT ^4-qKt F*tfF FTfFFKl Ft ^ FRF % fFFT fFKTt FTFFfFFT F^FT FT FRT3 ^Ffal F 7F% fan 'FF% 
SKI fan FK f%?Tt of»TM % FFFt Ft* FtF *-q|*hK 'I^1 FF T II I 


22. tTlFjcMft FT cb4^lfl FF fair f*Ml F FTF pi HI FT TtfajfrT Tt%T F 

(i) %% 4 t atfFFtF ft ftfftF FrfFFtfr % spjFfa fan fan rrf % wi fat stir f ft ftt fTfttt ft 

FFFFT % FTFF 4 RR%M Mm FFFT FF % TOJfl fat f^TTT FRtfa-TcT TFHT I 

( 2 ) Ft i R RRRfr, %t f%TT ^ % 5T^rf^-R TF7TT % RT R3J7 %T ^ "?^t % FRT T^3T 

R RFT % % TTP TTrrt R ?T^T "77 TF7 %t 3T%V % f%TT %% qrii TR *7% %% ^FTT "fRFTT 'TFT TRTT %FT 

Rf^ohKl SKI 77 ^TT 7 T 7 RT % I 

7TR WI #TOtT ^ f^- .3^5Rt 7T ^M^TRT %% TfifalfTT%f R 5^frfwR7T % R7 %T 3F% %77 ' | J T 

% 7 TT 7 % TTt T 5 IF T%ff 3 TJ 7 f^ 7 % RT arfw ^TTT F RT f%RT 7 { RW F f% Tirfr 3 T^W?T R TtF^-RT %t 

^TTF 17 T [RfHfl fTRT"FTH I 

23* 7^R^rwr7^RT 


J lfS °hl^ ^Tf^RjRt R 7RR7T 3R7 +ii*icii %" 7TRTT 7TTTt FI 7FITT 3 tF^^k 1 FT FKTf TIF^FFTF7 FTFFTT FlFT F FT FF 3T^F^f 

%t^F^%f7FT7T?T m ^?nm % ftft fft tf FFFT I 
24. ^flT H’ilfft 

( i) %% 3#7FTF FT FF m\ F FT ^7F % f%Ft FTFRF FT F%FTF ^fFRlTT FT +4FK! R %T^ ^FFR TFTFTTT %RT 3^7 

F Ft 3TFF fItFK % fFFF FF^F FT FTFT 3FT F FFF FF fFvFT 3FF %t FFFR FFIFTT FRt FF RRTfF Rtf I 

(ii ) %% RfFTTirt FT FfNtTT : — 


( 1 ) FTRt FFt FFT FT FFt %FT FT ^?RT cHH % fciU FFT FFFTTRTT; FT 

(^ 2 ) ^FFF FT F <r 'F % FTFT-fw FT FFirfFt %FT Ft FIFFT Ft, F^t^t FT BtFTF^T FF F %% FFF FFT FtFfT I 

TU^ichRI 

FtfFfFFF%f%^ l, F^ ,, F^F^3T4t l Ft F%n %FFF 3tfFfFFF, 1961 (1961 FT 28 ) Ft I 
25* TRTFTf, FtFTf 3F1%F 

%% Ft FfFFFTt FT fFftF f%Ft FRFT % FF%t‘, FfF, 7%^%% FT f%FT fFFF %t FTJ^f F F^FTFt F%f FFFT I 
FTn^FTT [qfH7H faFt FF F f%Ft atfFFTTt FT Ft4ftF Ft 3TF%FF%F FFFt MFFt FT FFlfw fF%F Ft4 F TTFF FTFTT 
FTF FTFT FTTTFTI 


TF^FTTUT 

farfr F?FT % +F I %f , %FTt FT FfiT'jftTFf FT f%Ft f%7F %t FTJ %t FTF FT fFF>F FFFT ^F WFFF % FFRTF % 

fan F3FFTFT FTFT FTFFT I 

26. Fwf 3ltT7TFTFTFffaT^T 

{ 1 ) FT% 3TfFFT14 FT Ft4FT7t cfTFci 1 in FF 7t : — 



K 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II I —Sec. 4] 

(0 fRftt ^trtet e i eek et ftfftftt eePre aftftETft etE ftETft et Iftftt ftft ^rfar, pqfftrEf ftftE, wf, 
ftftft ET TRET ft, Etfr EF fftlfftT fttETEFt, frmft TTTE ftft ET #T-ftE ET *EE*.R ft, Ewf EFf ftn ET EEft 
hR°IK % fftftl TTFIEEft e f^'4 ftftEft -i*fT ft 4 ll ET 3EEET ^M Eft ET 3-f hH fftftt ‘HpiEH'Jl'l Eft fftftt anf^-TET 

ErtEmftEFf’srftETi 

(n) ftrftt fftftt ft etwR ft fftftifti et ftE>m ftr uiiali ftETEft ft re eRef ^\A ft Ran ^ftfftET^rftf, vpqff 
et fftftt n<s ftt ufft'jfftftt ftt <a0^- T)<l^sn Eft ftftn i 

(iii) fftftt %ereeeteftfTet i 

(iv) ftftft P+ft1 eR Pffl i^fpHaft E>ft T?>l ftuET fftftEE hRI, wftt ^ttEl EE ET fEFFt 3EE EFTT'jfEEt Eft 

oftn - ft ftft ft *H£ot> ft fttf ^(ftn* in ft'i-ft’i ET ^EEFE *icl <<si 4 ll; ftft 

(v) wei y iRiomO ftt aRjEfR ft Piti ^ y 41 Pi ft) ftfftEF ft [ft ft) a-i-’q ^ePm ftt 5rrfft^7 ETtEnTftt ftt ETftft ef) 

ftTTET ETTffftETT ft fftftt ftt ^ifci^fS ERft ft fftV WEE -ipl bVn | 

w<-J eR^ arfEETlt ET ^ft'nift fftftt ftfttFR ET 1ftftl fftE ft ift-ii ’SETE eR WR qicii fft^RT r^gTETEt Eft ft 

TnwtETEft R writ, et fftftt qi^ifaE) ^mlftEraENK^ni TgrtFr% et arrR fftftt frft e^eiO 
eR ^n-1 afttrE 7j +H*^q| ^ | 

TEJ ftft 3ftVT*lO El EvftETft fftftt ftftt EFETlt 3E1T ft ^l u \ MIH1 EE EETTT ft fEEET EF Hn'*E ftt ET 

fftE UEE^fl ~SER ft l R I 5<d1 ETT EF WE ft, ERR fftftt 3TE WE FRT fftrj ER E^T % %R ft EEET ft I 

( 2 ) E^ ftt 3ftwft ET E)ftEfft 3TEft fftftt ETlftf ^t fE ETF ft wft^RT EftET % E?r f^ETprfETI W SEE^E E^EEMET 
ft 77 % | ftEI 3TfftETft ET EftElft ftt EXTORT ft, E^R ETfEETTft ftt 30 ^HJE 31 fftWET E^t 3TEEt ftEfft ET fEETET 

^7ET^: ere: ftET ftft fftETE ft 3TTft fftftft ftt ^ERft % fft^ ^ETEt ET EftTT I ftET ^ftftETTt ET e4ek 1 ftt ^ fWT % EFT 

fEETE EtTT ft ET ftt PieIRh fftETE Eft! ft ET7TT ET ftt ftftT EEE-fttET % EET EETT E?E E/ITT ft 3TEEE TTRTT ft ET EETE % 

frra IftETfftrEE ft E T EftEE ■ETERTE ft 'SnftEE W ft, ElEftE fEET ET EEET ft I 

TETftt^TTTT 1 ;—^E ftpR % EEtEE ft Iftvftt aftEETE EEET ETEETE Eft EFTt EE^TT ^iu 4 H 3TET ERE)! E*E EEETE, 

w ft ftftftlE ftEmftf Eft ERF RTF % ft^E ft aft^TET ft | 

2 : —f^rftt aftftETft a?EET ErftETft ETt EEpE ERE % RtET BIEft EET HpRHIRT ERft ft 3TEEft EEW ^FTTFT 
'EET AEF fTftt EETEft RE E '-l(<^ft ETEJ Erftf Et *ETE ft E3Rt FT ftftT WRT fttTT ft Ifti EF ft Eftf ET EEfE% ftlTR EpT ft ftET EFT 


27* Eci, 3TEET afft E?pjEE TREfrl 

(1) 


ft EE if q tl 1 aft ft EEfET EE> 


fEETEt EWT ETtET ; — 

(E>) EEftr ERI fETTET ft ETE ET EE% WftRE ETET ET EEET ETE aftfr EEET EE% FRT 3TEE ETE ft ET EE% Hpqi< 
% fEETt TRRE % ETR ft E^ ET EEET % T^E ft ETfftT 3TEEf TFTfft; 

(T5T) EET^RT ft ETET ET EEftEE ^E ft EREt RElfft^ EFTt ET TERT TRT arf%E ET ETftT ftET, feft^R afft 

EErft, f^TE% aftrftr ftrET ft ^rt ee ftt ft ; 

(E) aftft ERT fftilET ft ETET afft EERET EE ft 3H'T TETfi=RE Elftf ET EE% FRT aftftr ET ETfftT 3RE EM M^Pl ; EET 
(E) EE% -^RT 3RE^ ET aTErWI EE ft PftE Ev>t ftft E3TE ER aRE ETfE7E I ERR EE aftEETRt % ETEft ft, ^fE 
TTjfR5 ETt EE ft [ft Pi EE ETF^ff, ftET ft ftERT ft, EF FT IftfTEEf % MIR fttft % ftpT ETTlft ET ftpR TE fftfftEE 
TElf % 3TREE fftgR ’ ft EERT ERETI EF fEETEt arfEETft Eft 3EfftP7t ajft ftETTaft Eft "3E ETTRE Eft 
ftT Eft ft Fftft TTE ft ft fftpTEE WR ftf l 

(2) TRftEiaftftETftEfftEft^EEftftT30 arft^ft EFFt Eft ^ 31 Efft Eft fftftft % aTRER aRrft EET, 

ET EE7 fEETEt ftfET ETt 3RRF ERETI 

( 3 ) Eft^ arfftETft WT ETfEETft Eft Rft ’ETTETft % fftil 3TER TTR ft ET 3TTft ftftEK % Pt^ft W^\ E> ETE ft ft )i 
'EERT TTRfrT Tprft j EEET, ETE, fEERT, TEFK ET Ift^ft ^RE EE ft E ft srfftr EftET aftr E EEET Pl'-klT ERET I 


ERT arfftETTf ET E-4^l(t RTE EW ETfEETft Eft Rft ftftft EET ftt ETREt EfE ftET E^ft ftRT-ftE : 
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(73i) IWi f^prf^nr ft yTnf^5cf wrt ^t *ii^1 < b j ,') fftr h-fft PFmi fttr i 

( 4 ) yr^pib siftiFTnt ^T"fft 7iHfo^#FfFF yr^eb #t#fF it7 £fftftbif FTfaFtiftFtt TyTT, # 3 ^ -=TP=r^f ^rr 

-FFFtfFt# yf<qK'iH ittFTF^F7i#Fm#FTF7i#7FTt^'fr#, Ftt; ^ tt#^ fit •qFF io,ooo?. ^ srfw^ti 

ftfj fot FTftTFtrct Ftt ■# #5# ff fifff -snvT FRFt 'pWr FtF Ftt^ t#--# : 

(Ft) 7# «TpKI #7TTFFt r^-H^I 3TfFFTT7t % 71TF STTfFFiTfTFi yJFPRFt.Fl 

( 73 ) fFt# PtFftn ft yT^fVsfl sfimi<I %ft*ff ^f^fr sr^TFTFti 

(5) t#;FT3;f*TT#F^%FTFtipF!iTFFTfFFTTff #wi tttfrf sifft f«#F 3 tt^?t% irm 

fsOTt FfaFtTri sifft fMfiO ^'sffftft siffth^hItI fit, FftFnifT wp“[' i tt'to%srt sifft 3RFil mTifk-fh 

zra FTfTTiFTFT sTfaFFttF^Ft, a^T^i^f f^rf^e ar^% , »it?n: whXqu ■h^ %ft# Fit 

Tftn fr H^n i %iFfF^ ft" cro ftftfftF t lit "to Ifftf^#? fi %•**# #f ##ff 3Tf$TFFit # Ft, wPw ft# 
^ti 

28. fi)tll(f. Ft## FI## 

( 1 ) (i) F5t$ 3lfFFTT7t 3TFF1 Ft*#!# f## 7$ Wlftw # f#7FTT '9% ‘STT F#t FTtf#T ift, TTt #F1F Ft#T 3# F # fa^lF 
FT# FTT #fcTCT Ft#T; 3# 

(ii) Ftt^ srfFFtrft stfft f#fki sn# f# ft snit F#t % Fftfatr f# ^ fat# 7 ## tt f # faqiF 3 # f # 

Pi Fite W FTT 7lfFFT Fit'll : 

F7FJ fsfppft 3TfFFTTlt 3TFFT F#FR1 Ftt 73T7F (1 ) FT 7SFF ( 2 ) # ###<3(1 Ft# T#TT ftw FT# FT fFFTF H^l FT# 

% fr^n -R^n=r FTfaFt# srprfa ^ tiftft t "ar^Rf ftifti ff fftftf Ft Fnt t# : 

(ft) fl^t ##*# sifft FiMfkI a?RI fftf% tj# ■qfvr^TR Fit f^ftt (ffNft fit) Ft 3 t#f faFTF % fwt 

SH^hTh Ft "FT t1°b<fl t; 3ttr 
(73) 7*771 FR^t % %TT 3RF 37TT?R f I 

(2) 'FfF f^bbTl 3TfV*bl{| 3T«Rft FftFlft % fih4t ^Frr 'HkcTI'h inR'ti' FFt %, fFFIF tFTFT't FT FiTFT ^ Ft FF 

F«t FTI ^RT fF> Fit 7JTFT FfT I 

29. 'FRf JtKrar F^ttTi 3mrm ■#; f^rtr ftKiwi < 3tfU«Prft 3WFt F4->yif| 

( 1) vri>JFlfl 37«P3T Fv4^tTTt fFr^ Ftpp Fit Ptiwl FfFFT % aTJTTT 11 ! ff Fi^f % let9) 37FFT f"btfl R.sil'H STRIF Ft feiU 
fnW TR fFFT FfTFt f 3TFFT FFTFF tFRI FtTFT F, 77WF STfFFFTt FTO FFT fFFf?TF, FTTFtf PKwkI Ft TTTTf73 A 3TFFT ^RTT FFTeTT 
FT, ^t FFTF?; FiTF Ft FTTt73 ^ TtTTT 7TT7173 FFT 3TFFT ^Tft 3TFfF % FtTFT, %TT TT^IF FTf^FTTTt ^ fF^F IFF Ft, fFFtfFn 37FFT 
fFFFFIFR TRT fttititt : 

FFTTf fFFFT 37FfV ^"RFF pFRF %F ^ ^FTT FTFl FTTFT t, tFfWT 44 ^f FFT ftR!^ '*TFT tFFT JlIU, 1 !! I 

( 2 ) fFRTt STfFFTTft 37FFT FRpFTTt Fit FF-'WfFF ( 1 ) Ft 3ia‘lci fFvFTFFT Ft^ '“pFIFT^3F%t FFF 7JF FFT Ft 'RFTFtFF 
FT 31 Kq »4H FFTT ^Tt FFTFt Fit q ft fi^R pt f % 3TJRR FFT FH f^F+F Ft F "if fFt FFT it# 3TFfF Fit WIT Ftt 3TFf F 31FFT ^?t 

Ft 7R F Tr# ^TTF, ^ ai^FK %Ft fttrft | 

TFT FFF FFT F7t STJFtF Ftit FTItf fFt srfFFTlTt 31FFI Ft+Flft Ftt : 

(Ft) #TT 31FfF ^ 7ft7R ^7#t F7 FtFT FTFT FmTT t; FFT 

(73) t# 3717# 7t "^FF tFtFT FTJFT % 31FFT 7W7 '5TTfFFtRt Ft 31# FFTFFt ^ iTFT^ % FTF7F "F 31FF) TIT^F RTFTFtF 
FRT 3 TF# F 3 R FCl 3TFT7F FRFT^ ^f 7#^ FR #T t ftt FF 3T#FF airFOF FtT #ft FFt FTFT FFT % pF71%t 
H rJU|IH«l^'( 3 J H FFTFF tFtFT TFT FT I 

( 3 )(Ft) FlfFFttft 3H«1F1 F#FT7t f'TFRFF 31FFT fFtFFF 38 aRnRsF 3R3 fFRft FTlf’F FiT ftF#FR FtFT 3 im< FF F# 
%fFTF.%F^TTFTi 3TFFTFtT^ tTFT 31F7TFFRmt #TTOF FTfFFtmFt F(T -if fFt#%TFt FftFFtFFTit xjpF^'dFF, FFFT ^TFtFt fFt# 


1586 GI/2001—2 
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RTTR 4 T7RET % 37RRT 4r> 4 37fRRE4 37RRT °t>*J4iO £TTT R7T *4 37r 4 4 RpST ^3TT %, ^R RRR 4 RRR RTfRRETt RiT RR 

447 *4 37fRR4F 37RRT R>4ht4 RT RT«E 4mI 

lTR ) XJTTT fWRR 37RRT 3ER TTTfkT RR4 4 eT RTT4 4t 37RRT 44 RTR Rt 4 41 RTTkST 4 STfRtffRR RTl -JT rnr fr rrj ^4 
arfwmT rt fkfERR 38 re 41^ strt rtf^^ 4m i 

(.4) m4 rt 433fv^nfr rrrtr4riF 1wPmw ^4ElRRR(3)4 3EjRTR4'f4RTmTm4RRTRR7mTRTmRmTTRTEstf 
<\ MN IM'JI 3TRTmRRf4TTRTTRTtRm37fRRE44RRTR74RT44l H^TE^R, *piR RR RTm t, RR m4 4RT 4 RRTm 14m mERE I 

( s i m4 f44 37fk4T4 37 RRT rt4rt4 r 4 33^rfw , 4E fErxi fam t 37 RRT rrrtt rnkpr 4 37 I 44 rrr rrt 
*JTEt H7 7*4 RTT W1 RT*f 4fan OTRT^TT E-Sdl'-T 37t4r % R>K IJ I fS'TIHR 4 4ET 37RRTR>Ej4 f44 Rf4HI 4 '34-j > ^< r R 4 EmHR 4 f4m 
jTTET 4 fkfERR 22 4 ERRR 4 RTFJ.44, RRT ETPXfRfEER 4 77%5TE 4 fan 3TfRRTT4 37RRT REfakt RE 4 f47T 37*JRftRR 
4m RETT Mil in 11 37 RRT 4rT HIHEII 7?T, RR4 fdRRR 4 RT7T RTl EfrfT-RfiTEt 4' -3RRRT 4 3TfRR7 74T ^TRT RETT WRTTI 

30. <M4irn 4 RTR 4l4 R2TT"^pTTR7T=r4RT w(ri4 w 

r^ 4 arfRREk rrrt RjtfRirt TTREftfR 4 3 trrt wrlfERT r^4e 4' Rf4R rr 4 ret e4 4 m rrrt w mRt^, farm 

44^, farm HSR'Rli 3TRRT 3T=R f44 TRt4e 3TR4 faRETt 1ERTE7 % RR*R % RE 4' 7p[E r 4 m4m I 

31. ijti 44V til h<t+r «H*1, B^idlR 3 hiIr W WT <44 VT yPd<4U 

1,1) RE^ Rf^IRlRt, RTt 'iffWlf'|Ri fRRTR RfRfRRR, 1947 4' Irtt rtt 334 % 3Rf7TT ‘ ‘ 4.4^0 ” REt 4. 

(R7) 44) % R)4RlR4f Rft '377 37fR4m % 374 4 RRErTT 4, R^ fRrRf RmT^7 RR 37RRT 44 R^T rtR % fRiRT 
HP I HR RE ER7 RFf R^RT 37RRT RT^R RRT TERT 'HflRT RTRTTf 37RRT R'RRT RR RSTRT 'JT^W 4 3R4 

44 rere; 4m i 

(7f) 4 r- 4 fm4t Ri4ri0 4 4rt wf 37 rrt 37mfr 4 rt ?4f 4 4 r4et f44t rtr4 % rrr 4 fm4t mT7fRRn 

OTRR 37RRT fm4t 7^7 4 '3RR7TRT, f44 RR 4 p.Scirm 'TT^TRT fRiRl fPHIcHRi, ‘ARfRE •fl'-'ER J74 'h4r ^ER 

r4 r4tti 

i 2 ) RE4 rt 4r i 4 , 4i "3R 4r rrrt m; rt **ihirh tsr 4 rer rrri 4 4t rr^rr 4444171 ‘ ‘r4ret” rt 4? r^irt 
rr r4 4 4 4rr 4 4 4447*7 rr rri ett^ t^4 rtr rr? rt4rt4 44 rrr ‘1-? sistrt rr rt ^-rmim-i i^m 4 rrr rrrt mrm i 

( 3 ) RE^ r4rt 4 fRR4 44t 47RT RiT 77RTR r 4 dH'll 31RRT RRT TffRT 14*74 a r 4VM 3717 RtRfRfRRT RTTR RvT R'^RRT 
TTR 'JTmRSRT 4 fFTRf 4. TT^R 4t *f7»iTT 4, RT^R TPqf % 4797 fRRRT 4 RRRt 4, T7 f44rR 7 RWm, f4RT 37RRT 37R7TR Rrm 4 
RfR^TR 4 I 

32. ETT^^RT 

( 1 ) RE^ 4t 3T4TRE4 07RRT RR7 Rt 4 EW RTfRRE4 R7l ^ 'JTRRfR 4 fRRT fRTRl **jfRR f RfRtR RT RTfRRTr4 RT7T RTRIErR 

fmmr mtR 4 f4r444 4 4tf!4 r4t 4m i 

( u ) mt4rr fRfmER (1)43 tr4r 3Tf#4 r44RRT444-4Virtt4 r »m r4rt 44m trur44rr,44tr47rttt 
4t, TT7R R7RN rt 4’4r 4 4f4 rt rr4 14*4re4 r4 VIIMTRHI r 4 R4m I 

33. «4j> 37f4R)l(l 3TVJRT Ri4ri 4 4 4TRT44 Ril4di4 

( I ) 44 4 37f*-TRTt4 37 RRT r4r|(| R4R RTfRRE4 r4 ^ 4mJ 4 4 fRRT RE4 H*HTRT4 RT fRCT3 '4RRRR TRtRTTT r4 

r4tt rt re? rh i' ohr trtret r4 4rm rt rtr4 tfhtr 4 rt 444144 arm -Hf^TRrn rrrt rt4rt4 4 rfrh 4 'hiriFre 1r4t 

RRT RT 7TRTK 'J7TRTRR 4 RFT r 4‘ 4m : 

RTR^ RT7 RR- fRfRRR f4RT 4t 75R 4 fmRfmfRRT R7 4PJ r 4 4m— 

( RT ) 3TfRRE4 37RRT Rt4r|4 RT 444 37m fRTHT RfRRilFl 37RRT Rv4rtR RE RRT Fi^fd RT RTERT 44 4 'RRR* R7 

RT'f4R' i5! Tf4T4'PTm444RTRit4fRT4'4R44R*74 H*Hld4 37TRtf4pr RrEr *7RRfmEt :4k 'RRlmRTkRT 
T7fTf4 RTT iRRk 37TRtRR; 37k 


( 75; 44 3TfRRTtk4' 37RRT R)4 r|Rr1' 4 RR STR Ri4|FrE RTRTTR RRT RTR 7^4 RERT R?RTTT *4iR»N RRRTI 
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I hth ill— isrhh] hkr hruuhr : 3ththtth 

(ii)(Hi) hH^ Hi HfHHRTt 3THHTH>4HI<lH 1 H?%1Hn : ft faHHiRt HHHT Hi4hiJ HR HtHUfl HT VTHHRSl HR ^ RHTH F I MHR 
HHTH % gl<l -I’M f^i HTHRSR H H-<l HH % Riq Tpsff HT HRH Hpt H>\mi I 

(13) HTti *ft aif’-TORt 3THHI ob^ld fHl4l <J-S| Os HI6| HfaHRlt 3THHTH>4 hk 1 HT HTHRHT fa? faq )ttwr HTfanfa 

HfacflfaHRH rhht infarct 3 fafa HirnfaH ^ far* hhr rhth hfF fan i 

34. 3T^TT^T 

ifa Hi 3Tf*THR$ 3THHT Hi4hR| ^Hi % HTHtH 3 ThH RHT R faffa HPfai % fa H srfa faff HR t^r % ■fan fafa H^H 
■flfwfr HT ?fa TTfafaHT HI 3RH Hpfa HHTH faf -SMOH^II 3fa H ^ HHHTH HR OT1 Hfar I 

35. HRR 

nfa hi Hfmff hhht Hnfakl wi 3nfa*fiid fa ^ Hjfar ht fan ffaft Ht hhrt ht r^cvr fa -^$ 1 % faq htfhr 

R Hfa WhHH lff HT HHR? HT HRJ % HH if Hfa 3RH fapu| HHR Hi HHR if 7HH fa faRR faff faHT HT HR% fan 
faff faHT HT R=HT faff RTfar I 

36. HRHi 1 &tt HR TW 

faHHRTt 3THHT HRfHRT— 

(HT) ffaffaRTfaR faRRHH fa4ffar?fa, HR HF HR ifaR RICH? fa, C'jRT) HT :*HH HHrfa RRfafa 

RPJ faR I fa HHHH HR <jl°t> MmH fa. ‘ii; 

(13) HHHT fa falTH ffafa RTCHifa, faHH 3THHT 3HH H<fa fa RRl R Hfa faHT 3^ HR RtmRt HRRn fsp W 
Hrvfrsrii % HTRH fHR HTT% <f T$ HHHT 3TH t^*} ^ f^Rfl W $ 3 HT; 

(.n) flTBj'JtPw ■H!R3 HT HRHT 3?N*! 3HHH1 3RT HiT ^Hl'l "BW; 

(H) HTt HT) f.lKfl H ^1 hi4'>iPi-+ Wfi RT'3nft*RT 3^1 Pi'll I 

TR f^HR % ITHT^%fRq ^ fRl ^ Ht i»TRHTHfrRT (f^nSR- Stfpfa WT, HRHf % fRtr 

HR^^laRqfnHTRT^, HR afRRRTTT, Rtf) HfH5R f URT HWim 
HR IJIRTR 3R% 3THHT STHHT RR?I HR RHRT1 ^ HI <J^ M^l HR3 HR 3RHfH "Rf Hlicfl't' I 

37 . iftn 3 h41 $i 

mi HfHHRfr 31HHT HRIhiO Hh 4 RHR HT fHRTl hRRTT % HTH 4h iRt-PR HR HR^ fRH HPT HRht | 

H^t^TOT ; 

PR farfHHH % HHRR % fHRT "hN HHTlJfH ” R' HTHWl: 3THHT RR7HWT: ^ 3THTHRTH HRRHl «RHPK WfHR^, ^RT : — 
(Hi) TTRtfTHi HRRf sfR RFR 
(13) HR RTF HR HTR RHHT STjitH 
(H) HR Tf%T 31*gfanHT 
(H) H^ 3T7RRR MliprM f^lSlHT, 3THHI 

(If) Ht? 3THTHRTH VIK Tf lHi , tfrflSHT HHHl %-hWOTi HtH HfRH HR 3RHTH 1 

38. RTTfTHHT 

¥f»HTH % rqrHHHl' % % fHHf, HFK HR? RfrfHHRTt 3RHHT HR Hiff pH Wthh) HR HRHHH HRRT * HHHT 

HRftTT, HRfHRRT HHHT fHfHRHHT IRfrfHT t RHHT #H? Hr Ipcff % fair PlfHHR HHHT PRHr SR^HR HT HfR^fH HRH HHHT * HHHT 
‘RHHTTRH HR HR HrH HRHT t 3RHHT HRRHR % fH^fl HRH % fRU iRHt t, HTH Ht H^ VII fa Hi' H' H feHt RHT 3THHT HfHH7 HR fa 
PtRT 1 

I. atfferanft 

( cfi) t(>'|R : 

(I) fHHR HRHT ; 

(II) fafa HHTH fafa HI TfpH HRH faWRT ; 

(ill) fafafR flHi R13HT ; 
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( 75T ) ; 

(i) ciruqisl 3T 37T%?T 33 % 3773 %37 3% 7^ 37lf*fe 73f% 33 TJ7T 3733T 37713: 33% 333^3 37337 T% 33 333 7337% 
%37fe \ ; 

(ii) fefe 3337 3t 3? % 3%t 3733T WT-3T3 % fefe %T33H , 

(ill) 3Tf%3T% %3Tfejf% ; 

(IV ) %3T 7} ^3Tt 'Hiq! fefepTfe f fe? TrTnT ; 

(v) ^rrrsgfnl 

WfcfldFTUI : 

PfeRlRafl %t 377 RR-hh % 3T«if % ^iifef %T %tfe %f fet ^TPTT ^Iiu/TT : 

(i) f%%t 37^733%3% 333S 37 RyRffl 3% fef % 3733T7, 1%T3 37 3TT 3>I33T T%, f^T^TtfTTT f33FTT33733T338713T333E 

3T% % ^>K u l 33v 3T 3rftr3 %t %37 fen ; 

(ii) ^nnita 317: 33 % 4 373 E 3 ^fr% % ot«tr 37 f%3t fefefet % %tt %r 333 - 3 H % 387fem 37 fen ^tht : 

(iii) f%77T 37f%et»i<l %t ^Tqn< Tfe 3733T 33 f%T3% ftiu 3F 13377 377% % fen 3T3 3T h^ 3T %, T^nFTTE^ 3^3377 37331 
hMR 3 %%T, 37%J 377% 7733 % Iq^ii f%Tj fet % 3TT f%3% fe<7 33 37333 3371 WH ; 

(lv ) M^Hpl % feXT 3%T33 37%87T 3733T 3ppER^ 3f%3T37l % ffenTTfeflTT % ^JTT 3E% 33 3 fef % fen f%37 
sfefe %T feferfn %t fepff 3733T 7%fe 333T ; 

(v ) 3^737 fe - 3T 3% 37 ^-TFTFFT "W % 33% 33 % f%77t fefe33 33 W 33773 3 ffefe Tfe 3T 33 37 3^7T3fef f% 
37t f i7 T7 T % 3T3, 33 33 3^37 3T 33 % 37333 7733T 3TTTT 3T 33 3"?n77f%37 3333 3 fe 33% 371373 3 3733"f%T 
Hi 

(\ i) ffeft 37fefet 3>T, fe f%7% XJ7% 31 33 37 3ft3T^fe % fe% 3T fe % 33%t ffeffe %7 fef 3T feft 
3lV%l ^ | ^j[3 % Pi'7133) f%3*% 3T 377%?% % 3T%77T7 33% PhpjjH % 5 3T 33 37 373T3%3; 

(vii) fefefe %% fefejffe 37 37T3T ^37T f % 33% 3R 3333 3 ynfe3; 

(Mil) 3Tf33)T7t%tfe33ffe : 

(37) 1%3t3f%^3T33E%3fe%%^TT^^4Ti^^ffe33l%7ft^3^fe33 3r%^%33T3T^3^ 
fe3% fey 3^ Rycw f%3T33T P 7T 3T 33%t R^Hw %t 5finf % 3rj7n7 333 3KH I 

(73T) f%7Tr7#TO3T33E%3fe%R^f%#3fe7^fe,33 3lfer3T^7Rfefef%3^^ 

(3) 7?fet % 3T3 % 33 % t 

33g%3^3 fqR^H %73T^ 1 %33~73T^ ( 1 ) 3 (iii) 3 fefefes f%3t "Efe 3^ %t Wltf 33 33TT3 1, 33f%T 37f^3vT7f 
fe33%ffe^3fe%^fef^^3fe3l%TT^m^#73^ 15 ffef fe r^Rfei^ 373f33T 3T3f3 3TP43Tfeft ^ 3T3fe^7m 
nrftmft fe[7: %t, % 3F37 33 m ^ feRaa w 33p 33 % 3^t 373777 fen wm ^rf^^TTt 3T7T f %3 -rm ^ 31 ^ 37 

%3 %T^ Kt r fe '3lfer 3lfe 33^ 3 3^3 3873 37ffe?T7t ^RT fem f%3T ^m^TT ; 

37^5 37 f% 3737 fafeTfe 3fe 33T 3^ 3FTT% 33 %t$ 3TT%?T 377 3^3 % F3n877 % ’3T3 fefeTT 3 ffe W33T 

3T7 fefem 33 3 3TTft3 33 srffefTTTt %t ffe 3fe % 3T3 feTT %t? 37f^T 3Tfe f%3T ^iiu/il %t7 fe xfe %t 'JiiuR f%33 fe 377% 
3T7T 37T7t3 3 P 73T a3T%qf 33 75^33 3fe 3%t 3T33T WX 3fe % feq 3%3T 373777 7^ : 

37R, 3F *rt f% %t^ feR 3 >tR %t 33373333 3p) ^ 3f^ t 

( 1 ) ife 3T3fe R 3ft 373T3R 'Rre 3t ^33T % f feTHTR ^T33T 37^73% 37 3^ ^PTR 37T ‘?7T3T 33T 7733T ^; afe 

(ii) 337 3 37ffeT37T7t %t 337^ W# %ft77 ^37t f%3T % fefe' 37t 3T3T3T7 %t7 fet 3^T3T7 % fen fefe 3fe 3^ % 3lt 
3 WT 337 f; 337 

(iii ) 37f3337t 3 33^33 37773 33T37t fefef % 373% 3 tTT 3 '373% %3 %t 7%^?T ^ fel^K 33 fe3T 11 
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a ^Pffarft 

(i) f^RT^RTT; 

(li) f^TTO rfRi<$<ri '=fn7TT; 

(in) 6 3 i^rffe|ct^ 3 iqftJ % RRT I 

C^ST) ^t^raTT%J f^TT^¥ 

(i) ^tHt; 

(li) ^PT^fiK ^tfr%TORT; 

(iii) Wt *Tflf ^ RTO <?t #TT; 

(iv) ^ RR^ ^ Rft ■rptt ^wtpt stator rf -q^n rit t R 2 Rqf ^ rTrftr 3Rfa rf f^RT rt 
TRT ^TFT ^ft; 

(v) Rrt ^ rrj rf vftrR % <Nmk % f$R ^Rrrtt Rff Frit; 

(vi) q<al+<ri) : 

RF 3R7 Rrfqf^e ^ RST WTT^ RT ^ RTRfl TTRjR Mlftraid % FRTTW % RT«T RrT RTTRI sfft 

r-tt srRoft Mm ^trR" rq jtT^i^iO Rt fR?"^n%fim qfRo qVt f^Ri ^iirt 3ftrdA wnpft f^R33 f*K rtr 4r rrR 
3Rtqt RT s*i Rhc RRT R^TR h^iImi ^TTO : 

RF Rt f% RTT% Rt -itH %, qf<I 

(i) Tirt mrsA ^^i^k fRs RtFt^rm%, Fw>i*m ypRT Rial wrr rt mR rt^rtt Ram t ; 

(ii) ^fR>% ^>H ,j i *(ni’33t d)F <r ^rrft P+>q i ^ f^pR 3 A rqi sfiqft-itj Irt’T^ qiH ^i\ 

* *f RFIRITt; 

(ill) 3?fa^ ^K lj l RTTT^ RrR 3R% FR Tl "SR f^PTf I 

39. yfarm BiftiRm 

ftff-IH 38 ^ Wl ^if^^rO 5R F3RT ^TT TPRTT ^ : 

( R) ^ ■% 71R Rr% 33RR R 3#TORt 3TmT ^RTlt R R 7 ^ WTFfT ^TPTT % } RFTTm tRT RRTm ^ tRS 
^nqf ( ^PRT 

(Tj) ^rri RfvRqft ^ p rt ^i^id RPraf^ 3Rtq ^ Rqt rwt rtt t; ^ p rt 

(n) ^TFT iflftrard <H p RT RK R R7T f; 37 P RT 

(^T) WTf^Rt ^R ^riTR ^ 3Rt RR^7 W 1 ?TT; Smi 

(R) 'jffn r^f'i'HH 38 % 3T?pt?T fq^ilfin TTf^RT'^T Hl^i RRT \if^in ^ *1(0 P TT ' 

r Wttr 38 ^ 3R^ar ^t arf^FTFr ^ tWi ~x\ t % tRt fM^r 

R ^-R^7 R 7<3l ^Tldl % I 

40. ni'^ f?R viRk! ^>T TIHTr^RjR 

(qf^qn 33 R r^Rq .jti^ y (ir» v Hi 3-ifJin 3Trt?T Rt riV'S^v.^ R5R 3TRl^lft ^R 1 f^'Hi rRi ^ I ft ^ft ; ^7-t 

tt Rtr ^ ftR% RpFRW 3R3R ^ f 3ttr % RqR f^rft sqrfR^FTTt ^Ft 3TRRtftr?T RR % : 

71^ ^ 1% RfR 3tf 1 qRTTt, 3R% 1VR) ■£ 3TRrf^T'1 W ^ 3R7 R^-TT^ft Tl R 3TR 3 TFn «t> RRt, 

^r'-SF WRT f4Rt '^TOKt dlTnd ^T I 1 1 

41. WfTTRRra 

R (r ^HR Tf folfr R?T % "FtTt ^ ^ WR^T tR % ^ ^rfwrd 3T®RT TR7 3qRTORl #7 RF ^fxlld ftRl 

rrt Tf t 3 crfmfR t <flN tr ^ fc 
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Rfr4RfT4 *rtr 4 Rsrct ’§u wr nrftFFrft, rTrrrt ^44 <*>4rkI 4Hf % 44 r 4, arszrci f44r 4 4 % 47nfRT 

344rRTT 44 ^4-cjkI Rt4 % TRR 4 TTW RTTr^k! RR7 4t 44rT 44 3R 4Hf % TFTTTT RTT 3TTfrtf R7 77PTR7 WR Tt ^fTRRt 
44 40 % sRrfa w^r rtt4 ^ rt4ft 44 yfMi, 4ftm 3 r4?t % strrtrtr^ft, trt ^ttr r14tt4 % r**t 4 447 i 

42 , yf^^ui 

tt w 3 t4fh4 ^m\ 

r4rt 4 w y($bRi4f rtt itft rftt tftt t, 31*4^: 

(i ) wt rf 3Tt4r mnr *rftt 11% ^ 3t4tft4 strrt rfNtt 4 $r j/iMfH srrferRi ttsrtt t rrrt ^4 3^mf^ 
w^tt f^nf 3 tct^t'3t?t RRTR4TR^qfa^ i4fr4t4R7% 344^47 

r v -trt ^4^rd r^t f, 3T*rm^RF, 3R*w Rft tft 4, 3R44rRftRm#^^^RmR7^4R^^ 

BTRrtf r44tr 4v=?ft4 Rim ^jrt strrt%44t rftTr rrrt 3fr t4tt RiftiRTR 3 t ^h15 R r4 

^4r4^r^m4; 

f ii) Rfr ^ttr rt! fHl4 rt faRTT rr4 % rtr, mrq rt4f?tt4 4^ £ 3t4™4 rrrt rtwtT % f4^ r^urTh^ 

*b\[q\i RR^RTTHIHMIRRRTf, RH^m 3TFTPT RRRT44 3TR RT4fH'J| RTt4t R^RhT^RRRR 

4 'Hhm-rrm rt Pi'44 R?t tfi^ 4 4> frn* 4 tr R4ti 4^r rm^ii ^rrt 4mTrr rPtfr i rrrt y4rhi % far^i 

3i^n^Pi^h r4r4 r 4 ^rpft RTftrQ; i 

(iii) Rfo 4>41 r ^n^ni 3 tf4t^trrt^ttt ^trRT ftjRRR, 4 ^iRf hihri 4t, rtf tft r^Irrttrr4 Trtr rw r^tht! 

^4 tft % 14t tt4F4tt ^ 4^ i 4 % f4r^ tI4ftt tk^-h ^4 ^ftt ^i \ fr> u, tr, tr RiPi’hh % ^Nt 

ft^TRET 'W^ 3Tiy^M 3?e^n T^r TFTt^FT 4^ 4 v^Im Hn4i^l ^TFTtn T*KT -llf^TCT 1444 ^T°K1 4 t 4Tfr ^TT ^TWt 4 I 

(iv ) tj t , 4 3?f4n4 ^rTTfi - Rnli th^ft stiRt^kI 4t w^a 44 tt 34f ^ R4)4 rt4f?tt4 tft % f4R %44 
rh4ii ^btrTt 4t 44^1 f4 ^rt ^44 wm] mwO) lRTf^RFrnn4, ^ 01 % -^7 f4ixr f^nr f4^rr ^t^ctt ^ 44 

fafWT 38 ^ 4 tfRt ^ ^T^FTT ^0‘) ^FTTTT ^ | mm ^TT% ^TFl ^ P 4^T ^(’f ) RT %4 tR ^TTTRT RTRpT 
4t TFT RT fT^TR Rr 4 ^ RTR TT?JR y i!4*m4 fT^R 4FTTI 

TR^rTOT; 

3TfTOl43T«raT ^4^Kl WRTPfRR^RtRFn^MPlIRf^'S^R’ViMR !4qU'J| orf^pTRR, 1988R5tRTR 13,14,15 44 
16 4r4rt4ft 3tirtt4ff «f)?;inu ^ rr 4 f^n t 3TtmT3R4 y4l^H %14 r ^t p 4rt R^Tn4^7T4fRFTTfr rpftt 5Fj4m 

RRRi ’ht^fft 4 3tttt vt4m4 ^ rrPt %rt r^trt viRpi4)' RtT rrPt r4t Rfftt 11 

43, ^c41ci 4^f4f44FrRRT wRi4u 

^%R4FRR4^ r 34 w 4 ^ p 4RT^4ni4^OT yiPR^iPi 3TTHf4 4r f^TRi 757 ^ 7^1 ^r?r ^tttt i 

44, 4^Tf4^frT % «(K 3T^TTTTf-W , ^T4ST^ 

(i) rt? ^rfR^TTt R^fwrt ^ ^qNK % 3 tt4r 4 4f4ftt44t 4 4rt 4 i44Rf4rr rtt ^tf-j rtrt 4t 4 r4 

344qpJni R?T 3TT5 ^ ^^14 4t °n4qi^ ^iPl «a^ TT^TT Hhihi RjT4 TTRT R^TT TR4i 4MR4 Rkih 3Tn4lt % 4lfin 44 hmj 

Rrfvfv rrmr 4rj 4 rt 4 rht ^iidmi i ^ttt IThP^ arf4R^4 : rrrt rf4r 4 orf^qPW 47 nil)^ 4 4r rrTr % 4tr 7^4 
r% Rt 4f t i rft rft ttftt i 

(ii) 34 rtt4 rrrt r4^tt4 4ttt% Rto; orjwrf^ r4r4 rrtr r 4 t '34 ^-trWrt r4 tr!^ 4t 4 rt 4 rt4 rpti 

'jfRj/Tl RTF^ RRWRfRR> ^4^1^ Mfinl T^ft "^4 f^7 4^1 4 RT ^lM 7FF147 RtTTRT^ RRFR R^t TT ^idl "S' 44 TR RT 4fRR 'RFvTI 

RTfTR RFT 4t ^TFTT t I 44fRR srfRR^ ^TRRT Rt4rt 4 ^RRl4m R7^ "(TTTfaST % R1R 4?R '44/^ p -TRT ^4 RTR RFt RTTRII R7 t4t4 ^7 

^t 47 r 44 344q 3R4?ff % RTf4r 4 t4 w rf 434^(4 ^ttr % R 77 RFT % f4n 4^ rt4 ttPit Phmir ^trr ^rr % 4t 4t 

RR7 3R7KTR % I 

TR^tRrnTT: 

rqjl RT ft TRTTT 44 RR?RR % Hghf^ohi'R R4r TTTRFR 4 rT 4fff4 RTTR, SFJTTTTTpTO RTRWTf % RTT 4tR -44 RW 

RTfRRRTt T7TTT 4fRR Ri4rT % RTflTT 4t% RRT 4*F ftR ^TT4 R|ff>U I RTTRt R7T ^14 RRRT TRR RTfRRTR % 4frTR RKT T 3TRRTT 
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45. f'F't'FT 

fern srfaFTTTt rfft Fi>feiTl Ftt qyq FrfaFfe) pi PkhRki fen fit ttftft 11 x$t ffem % Tfhpr, srfFFTrft ftfft 

FlfeFTft FTF ffe Fq 3FJTTR "[pTTTT F% FTT FW #TT : 

1. 3lfl(ehl{| % HIH^ ff— 

() tJfT 

(i) fefeFF fe Fpf Ffe Flffe 3F pi %F FT 1/3 fet 3Tfwff ffelFF Fit FTTtTI fe FFftfe TFT FT FTf Fife farfe Ft 

M°tiK ftt ft i 

(ii) Fit srfeV % fell : — 

(FT) FfefeF^FT^lFFFTtFFFff Fit Weft t Ft 3TT pT felFFT 1/2 fe FTT 3TfFFTTTt fFPTFF Fit cTTTtn fe FFfe 
fe TFT FT I 

(is) T=rffeFife feirt Frcrt fetfet prfetFnrft% lit spfe ffeq#t ^ferj■pi fen ftt 1/3 fetr fewfe-i fet fer 

3TFfFFTl 1/2 I 

(73)qfe 

fer-Hi Fit TFT’f STFfa % Ip fafel F% fet 75)5FiT WTT^ 'TFT FFT 3FF Frit' FTT ffqiF F^ P felF FT ^tTTT tfe 
FTT^ (FT) ^TWS (i) 3ttr(ii) 3 t 3ltT FTT^FTf FT 3TFFT pt Ff % afeMFilftFt' FT FTT^FTf FT 

PTTFT FTTpr I 

2 . TjrtferrttfeFmFr^— 

(i$) tjh^fr 

(i) l^feqq ft FFfe tfa qffe 3TT pT felF FTT 1/3 fet FlfeFlfl IfefFF Fit FTTfe ^ FFT^ fe TFT FT "FTt TFfe ferft 
FT FFTTT Fit ft I 
(i i) FTF FTT 3TFfe % ftp— 

(FT) qfc Fife flFT'STTT ffelTFtF FF ft Fit FTlft % ft P felFFTT 1/2 Fit F^ FFfeTTt ffeTFF Fit FTTfe fe 
Fp fe TFT FT I 

(7g) t^fT fe FTTFTF,^ feTFFft; tF'TFTtFTJTTF, qFfaF FFferft 3TFFT 3qfe fFTTTt FffMF(Ft') % FTT7FT 

itrtFFt^i 

(F) TFFT Fife FTFTt F^frit’5TTTFit FMt ^ sfe 3FTT ifefqt p fepf FT Fpt f fFi FTtfeift FT F^iPT F'FHTFT 
Fp, ffet Trfeft Fit fTFtf Fit FTffe Fit TTTTtn fe 75: qffef 3TFFT fafeFF feFTFFF>'F T ffeFTFT!Tt’TtFFT 
ff ft, "ittr 3TT FT^TTT ff, FJF Fife ft” fft FTfeFTTt RFFT Ffeqifl % ffe?ff yRlPlfe fe FTTT T, T FTT ^, 'J’f ^ qi 
ifeftFTI 

(73) ^ 

tfetFFFitfeift 3TFfefefell faftF fTtTT' FiT 75T5FTT, RFFTf FtHFFT 3pT Frit'FTTfiPTF, *fep feHFT^tFTffe 
TSP(FT)%3FTIP(i) Tfltr (ll) (FT) 3 faferfeif FTFJ FTf FT 3TFFTpt F^%FTfe=nffFt FT P( P FT FTFTFT 
FTTIFTT : 

FTFJFFT fFTFttf 'JTfaFTTTt FT Fifentt TTF FFT piTT 'FT pFR FTFTFTT^ FTT FTF FFt ftFT FR FFT tFTFFP 
'JTT7TF FTT FtFFTT FF FFlt FTTT ^FT ^ fFT FF fFTTlt 3TTF TTFTFTT, FTTTtFTT FT ''5TFFTF ff FFT FfFT % '■ 

FTFJFF 3TtTfFT Ffe fefelF FTt 3TFf'F % 7RH FTtf FfeFTTt 'iTFFT CiTtfelffen FTT 'FTF p FTTF FT FTTTFT *)qiRp 
FT FFT Ft "STTFlt 'FFTfeffF Fit clI<1 <3 ^ '3^ FTtf FFTTTT FFT if"I feFT FTTTFFT | 

46. rHH’TH Fit 3TFfe 3ttr TTTFTsT HIHi: 4Y Fil 

77 yF FTfFFTlft, FF FIFTF FFF FT TTT7TF FiT tF^TT Ft F FFTTTT t fe FfFFiTTt FT FFtFTTt fe TJTJTTTT 1 )ttT 3F 3TFfF, tferF 
FFfeFffet c-TT, Ff 7 fe=TTTTTfFTFfFKrFl, FPF%Tlfef %-f^pr^IFFT ffe^TT fen, feFffife 3FTTFTT ^‘IFM ffelT uiiu'll FTFff aftTfeFfF 

F^ 5#TFTTF 3FFFT fefe %T f Ft FFI fei STT^T WTt F# feFT qURT feFFT FFTF ^T FfFFiTTt FT Fifeurt fe tfe T (FTF F% ^T 
Fm Fife % fen FT'F T?RT FtFT I 3q qqfq feqFr^^tTIF fef feFFTTTf FT FfeFTTt tFFFFTFfe % fel %TT WI FlfFFlfl fe^TI \ -Vi^ 
FTtfenSFi FFfFFT •SFFFTFTFFq FTFT FTTOFT Ffe fet TTFlfet F tFwfqF/FTgtqT F FiT feFT FFT Ft I 
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47. 

(* ) ^TT ftfpERf % 3i-n J in ftvfil 3TT^7T % 3 h h!M ^RT «f)T 3Tf^TR FTT ^Tt RR% 

ft o'! ITrfT^FTt^i'<3 4 1 3T , Hlftlfl I 

(n) ftra 3Ti^i ^ softer ^ rto TTKftsr tt 45 ’Rrr % hPr P^PH^h 48 Ttfrjftr an h I HI ^4 
% mi^h ^iwld TRJR ^ ^TTTRft I 3Tftefr*T TTpTOrft -arrt^T T?: f*T^R q>Vn 3?tl STpHI-Mn: 6 HfT|4 3T*rf*l % RRR 
: >ii^vi ’^TRt ^Vn 1 

48* 

: 

(i) 

(ii) 3Tt2T*8 % RRT ^ "^IFT 3PR PTCPT y$ I 

49, 3riteP*ft 3tfrgiT 

yo-W srffcr % f^nj PinftiRgn ar^aen^rf ^ wtt wtnu : 

trf\\ 

(!§) *Rio=rjyt hq< y |3ltTWHTI?7T#^TT^7^^^# r fl L | 

( 7 T) 5^rl4 3l^ft[RT <l$fl fjT'fl I 

(^) ■qtr ^rft*FFT ^r ^ Pi^i^T TF*frftrr RFf qi^fl 1 


3TSHPTV 

^cPTaftr*!^ 

50, <*>«« tjq flPlI 

FR F^Pi^ihT^7 ^< 1*1 ftt> , nl 3ifq*hi<l RT ^4^10 t^qi % Tf r»M > 3?lT yc^°ft 

% 3TpR ^r4 ftq<-l wt% % '^TTPT Tft ^T F*Ft | 

51, MftT^TWT 

(l) ^^f^3Tfa^RT ^q i ti ^^^WRTT^ ^FTT^TifT^TTtTrrr | 

(1 i) "star aiP^°wO rt *nsrtt<i ^r fti^^ tt% q^l f^rftrTf ^EsriT^nrt qO n 1 <1 o ’R ^n*1 ^fR r% ‘ttrtrt 

■yt 1 

(iii) “*Nl arf^°Mil *TT % + 11 + 1 ^ f^RT^t % ( 3 <n 'Jiinl 3fR % STTrt ft'i ^ 

HWS ^\ ^JT\ \ 

52, ^rM — 

f^Rft ^ SRffa % ^ ^ ^ft : 

r3rj trt % arftroRt ^tt t3F)4^i(1 w^> 'sfcygt ift% Trt cmlo % t-^th tt tr ■rftR rr rf# fttrst r?t ^rrjfe 

3TTFftF R^TT f^R? RTt% "*¥ "RF ? I 


3TSRETVI 

3fhr <m4 ^ttret 


53, ^ yq*»K 

^ pqpl^lHt % yi^NIHl % 3rfRWT ^TT RR=hRrft Pi^ftif^ MR^T RTR *0 J n ; — 

(^) 

(is) 
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[HPT III— 73 TO 4 ] TO TO 7 T WR : TOTOTTOT 7 FT 

(n) Ttrhrrfr tjfh) 

(TO) ■TOTOTTOTTO 

(T) fa^tF .TOITORTOTO ^HT 3frt fa^tTO Tg^t 
(TO) TOjfTTWt 

54. »J'jj'( 4M-) TOit yifari yim yifrotwF) 

itro ^fr ^Tf^FcT^ft tototo TOtTOrorfr Fit fTf) i 

(i) ^3t TOT BTftTTOTT % TOT "•¥ t;iqi uTl fTOTO TO TOTOFT ^ I TOT Rqi TOT TOfFTOTOFT w. i < 1 1 Ft fTOTOT TOT 1TTOTT TOT TJ^ST ^ 
TOT TO7F TOT 3^ TFF qil fq^FilRl'FiH TOftR FlfTOTOlTT TO Hl+H M (RTF ^ I 

(11) ^TTO fjKi ■spfcin TOTOFt TO% TOT TOTTO 3T1TOTOT7T TOT qi'-f-qHj TO 77SFTO 'STrfTOTOTTt 5TTT TO1TO TO qi’HH ^FTTOT TO TTTOFT 
% : 

TOT^ TO fro ■4ft; TOT 7TTOTO BTfTOTOTTf TO TOTOTOTTT ‘JOTOrTTO TO TOFT t Ft TOF TOTO^ TOfr 3FFt TOfTTOR % TOTOf FTTO F75TTFTTO 
to^ % fro fro TO TOFrofaro tst4 TO tot^ to totto Ftro i 

56. TJjjt TO TOFTO TOT'T TO PtI^ TOT^T TOT TOR 

T|jt TO TOTT '3Tft|=wO TO TOFpTOft, TO TOT fti 5TO*b fTOTOTTF 3FTOTOT TOt^ 3T^7R TORT fTOTOT TOT TO, TOT TOFT TO F'l'Tt TO 
TOTOT BTTFTOT TOFT TOF Tjft TOT TOT^ ^ tNtF TO I 

57. pKHTO'ii*ftF 3tffer«tii'fl TO th4 , oii{i RiQ. ^gl *4!<*>i4 Ftflf 

fi H q 11 41 1 BrfTOrot to torNtr) TOt TOt^ tjgi tofjt tot tot TOTFrot i 

58. 3TI*ftM* 

(1) Brft-TTOKtTO TO4TO I T I TTTO%^5T TOf ^ TOfoFf& TTOf TO 12 TOP? fTOTO TOT TOTOftaTTO TggT ?t TOTOT fr ; 

TOFJ "TO fTO T(TO TOT "*f TOT fFF "ft BTfTOTO TOt BTTTOfTOTO sjgl FFf TOT TO TOTOFt %; 3fR 

TOTRJ TO aftT fTO TJjTt % TOTTTO 37TOTOT7T TOTFt fFFt 3TTT TfaTORt* TOt RT TTTO TOT %F1 TOTOTT fTO TOT TOT TO BFJTOfTaifF 
TOJTOT Tf: FTOi Tt 3TftTTO Ft TOTF I 

(2) fTO7Tt TOf^TTORt TOT TORTOTTt TOt F7TTO) "^TOT % TOTOTO ^FTOTOT TO4 % FifTTF STOifTTOT ITTOTOTTO FT 1^, TOFTTOTOFTTO TOT "377^7 
'TOFT % fTOF. FFT fFF TOft FT 7t ■HTOI^TOiRi^ 3TTTOT TOT 7TOTOTO FTTO I 

(3) (TO) BTfTOTTTt %TOFTFT iTOCft %FlTOT; TOf TO TO1% FTTTTOT #TO? 3TTTOfTOTO-3FFTO TOf ^ TOTOTft ffTTO'3TF) 

TO TOf^ Ft TOTTFTOt I 

(tf) TOFfroft % toftt^ ^ ftrrft %^tot tot 'To' totTO fto TOff tto to^ arTrofTroro to) TOrotro ^fto tot TOrorTt ^jt ^r 
toRfFSii iroro to "rorom 11 to ■sTIhkI ^ft RtPttoto 60 IroTOtfTF totf 41hk1 tjjt ftttot-stY ^t BrfMrTOT Ffrot i 

(4 ) anTOfTTOTO Tjjt TO^TOT ^TTO-hPlTOTO ( 3)(TO) R’ TOTO fTOffTF f%£l fqPi'HH-62 % -WtF fTOtTO BTTTOfFTOTO ^T sftr 

frofTOTOTO 63 % STTFfF TOTjfF "^t % MRlRTOI fTOTTt 3TTO TOTOR TOt "^t % TOT TOf Ft TO 77TO7T) f. I 

59. fTOfFTffcTTOK"^ 

( TO ) T 1 ^ TO f^FtTOftlSFF 3Tf^m TOTRft t( 

( 1 ) TOfaTOTTt TO TOFfTOTt T^Tj^f % 11 f^F % fTOF FTO fFF % fFTOT ^ fTO?tTOTf*TTOTT "^?t TOT TOTO FTTO : 

ttftI, TOF % TtTOT % TO7FTO % nqiTF TOFTF ^ Ff% 7^ ^ TOt^ fTOFtTOfTOTOTT T^ TOT TOt TO TOTOFt 1 

(2) STl^rTOTT^TOTOFfTOftf^iTft TOfTOTOTO aTTO^FITT BTf^fTO7tTOTfTOTOTTTO ^TFtTOf T^TOtTOFTTOTT "^FT TOTO fTOTFTTfTOTOK 
^jt TOT TOTTO FtTO I 

(3) fTOTOtTOTfTOTOTT ^t FTTOTOtTOTFIT TOfFTOTTf TJFTTOt TOTOfaTOI fTF^T t hUciPw-TTOT TOT^ "TOT FTOFFFtTO I 

(4) 31 fFTFTOT, 1989 FTO "gTOT 180 fFTOf TTTO TOft BTTOfa TO fFTF f^FtTOTfTOTOR Tf^f 3ftT 1 TOTTOTf, 1990 TO 240 fFF TO 

BTrofroro fto TOft F«iv1miRttott "^t TOfror toF to Trrorft 11 


1586 GI/2001—3 
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(73“) 3TT^T f^RT TRTRT RTf^TT 


|Part III — Shr\ 4] 


(i J ^rfRRRTt RT TOn FTTT fq?l4lftl<*K % f^r rtRRR RR dkU9l ^ RRT RTF ^ fRRT FIRM? fFR RifnF Rt Tjjt 


( ll ) 3Trtq-if RTt ftHTRR^RTRR WR 3T?^tW fRRT RT RRRTTF Rt (7SO( 1 ) RR RR^JRR 3TW ’BRt tt 

■^rf ^7T?t rr : 

'Hkj rf fRT Rfe RTfRRRTt rtf Tt 4^ ^ far t^tt 'ilfd’M rrr RFf rt Tit rf 3tr4 ft fr rt rhmr 

RRRRkTTFI 


60. 4imft tjft 

(i) Trc^3rfrrenft'*TT % RtRrrt T^rt arfrm Rf ^frtrt rr firr Rft Ft fRRRt, 

rr rrrtt arlr % rrr firr *t RRt ^i’rT ■fttftI i 

( 2)(R^) ^T^5t^t^TT% T jt RTF % fFTTT 5/3 f^R RR FT Tt FRR ^t 7RTR R Rt 4 ’FTRTT FTTJ'MT fapR RF RR %^Z{ 

rr rr rtrttt RIrwt ^t R Frt Dim 4 rf Pi^ra ftrRT rrt 11 

(T3T) RTRTft 4feR>H Tjjt, f^RTt STfRRRltRTR>4qi(l ^TqiPl^JR Ff4 RER£ RT 4RT Ft FRFT RR T^R WIT %f^H7 ArI^ItT 
HTT ^TTR M ~A RTt RTERT TTR> RFRRT t J t 4 REGRET RTF ^ foT^ 5/3 f'^'i ^fR FT ^t ^TET RTRt q4 <H f<?l Ft ^11R it 1 

( tj ) rtr f^RTf RftTRrrt rt rr+rtR R^t ifo] ^ fret rt ERTfer f^rr wet t et TtETERR E **p3 Ft ^nrft feefe %t^r5t 

RTF fwi EE RET E FEET ET ET^tET fRTET T FTT t ET '3 ERR ^ Ft R^ i, % RF^t RT^t ^d FT RTF % 3T7T FRT TTRRT 
RTF R 5/3 fFR RR FT R RTRTTt /Rfew ^ R^t ^TRT RTTR RTt 3TRRfR FT WRt I 

( R) WT Rf^TRTR RT RvRRlft R?t R^RPrIr RTfRRRRT RR 3TRfR rR RTRRt T^/RR?^^ 14 ^-lFRR n %T T^R "R RTRT 

RRT F, RRRT RtRRt RfeRRR Ft% RT ^TRT ^TPt RT'rI TRRR RIhiR T^Jt/^fFRTeT TJJT R^t RfRRRR 10 ftR % 3T^RTtR 

"^R-fFRR M 3TRfR % RRT % 3R3TTF^ RTR RRT fFRT 'FTTRIT : 

RTR^ RF fV MlHlft f^RRf^TlTSrnf ^irff % R^R^ftR ^TTRTt 7TRRT ^tRT % q 1 <R Rff'^'i Rit ^FT TTRRft % : — 

(I) arf^^kl RT RRfRTTt RIH ITt/ 1 ^ R)t 'M *rfR "^fTTR RRT RlTht - RTt T -|Tt hRhP^TRT RTRT RtTR RR RTF FtRT ; 

RT^RfF "Rf-TRTTTRT RRRTT1 RTF Ft "3 r 7^ RR[TRRR^ MlHk1/^1%R;<i %fRR=ft Rt RTR% RRRR TjftRfe#RRT RTRT 

'TRR RR 'RRRfR FR 7T?[ RT F RRRT t 3TTR»t ^1 KTTtMfFR»M ^ T5TRt R ^T ^ '^f?Ri RRT Ft RTTnft I 

( II ) TT^TR RR R FlTTR RtRTR/RrFR>Rl ^Jt RRTRRTfN^ 3TTRTT RT RRT RR RTRRt I 

(in) r'RTRR 7RTRR4 fRRTt rkfR^RR FTTT RTTt RRTR-RR RTRTT RR% Ft R! hTRT/ 4 feR>M ^FtTR^TT RRT % I 

(i\ ) RlHUl / j tf FRr^ T^tRTt RH I pF RR far Tt ~$ 7 f£\ RT Wt % TRJRT 3TfRRTTT RT Rv4RTTt ^t #R7FR 3TTRTR RR RRTR-RR 
t} jq^F RRR % frRn t^rtft % fe ^TRRF^^tRT BR^RFRt I 

uM\<bW\ : 

1. fRRfRR RR FTTOT RR> 3rf>TRRft RT RR+RTTl ^RT RRtRT ^ R^f % %R 20 fFR RR ^tR'lli /RfefRR ^ft RR RTR FtRT I TtRt 
RRt 180 fRR RF RfRR RR RTRT ft | 

2. fRRfRR RR RTTlTR Tt arfRRRTt RT *^4 rr 1 ^RT % RRtRT r 4 % frTR 20 fFR RTt RtRTTt/RfFRTR Tggt RR RTR FtRT I 

61. imTRRRT T^|t 

{ 1 ) artRRRft RT rM'RTR Rt 3TRTRPRT RTTt STRUTT Ft FIU) D RR 3R% RTR Rt^ RTRTTR T^t RtR R Ft 3tTT TTR RR 
TR R R RRT RRfR RR *RTR ^ TT3TR FR RJtfR RTfRRRtt FRT RtRlft Rj^t Rt ^RTRtfRF RFt RTRT WFT t I Rf^TRRTt RT RMriO Rt R^P 
rr RTR RTRT RTRRTTR T$$ Rft RRfR fRRft *ft RRR 90 fRR RT RRRt ^RT Rt RRRT 3TRfik % FtTTR 360 fFR Tt arfRRT RFT Fpft : 

RFR RF 1R7 RFHlfFR Rfr^rfRRt R^RR Rt^ % 3TRRTFR R fRRt RfRRRTt RT R/4 rkI RR ^vR 720 fRR RR RRfR RRT 
jTRT^TRR v^TT RRT RT RRRT ^ : 

R7RJRF 3RT fR7 3rfRR)Tft RT RRNnft R)t 'JTTRt RtRlft RT RTR^t ^ Rt^ % 3TJRtFR ^ 720fFR%RTF 3TRTRTTR 

RRt RRR RR RRTTI Tt iftr Rt^, Rtr 3H-JhV^H ^ RRR, frlRgF RR RRRT FriJ RRTR RtRT I 
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( 2 ) F*flF FTfwP "£F fafFFFf 4 3FFFT f^F FF 3FJFTT # FfFFFTT FT FF^Flft FTt FFFF4 lFFp 3pF MI FTt T££t % 
FTFFTMRFT FFt WFTTF^FF^MTFFFTTt I 

( 3 ) FFTPTFF T£/ZT FF 3TFfp % PtTFT 47FT FF F% /F FFf "Mt pp MI FP TJ/FT FP MFpF FT FFFT ^TFFjfe 
% fan FTT FF ^Ttnf[ F?T?f %FFTO FfPF-TTt ^F FTP 4 F^F t fa FFTPTTFT^Ft FF fajft Ffart FlferfF^WwiF 
3TTF7FFT F? fa fa ^TfppFrr FT MFFTTt % fafap ^ WT «ft, FF fafa / FPTFT t fa FFTFTTP Tffat FF 3faF FF WTT fapfafa 
% friiJ FF FTF | 

62. f^tF 3TRKfn^^ T|fatpW faylP 

fafa faPFFTT FT FPfalft fa T^FT^F, TFTOF, FftFTT fafaFT, faF 4' fapt arffaFTt FT F>4 pu 1 FT FFTF FT fafap 
ffa^T ’ T FI^F pfa FT fa4t 3FF FfaTF % fa? faFT fa fafap FTFFT % P^llhifaT fa FpFTT fafa PITT faFT FFT, fajtF 
FlfafaFT T|fat FFT ffalF ^FT fa faj4 fa FT FFFt ^ I 

63. W*jfd 

(l ) TFfa T^FFT fa FF 4 W FTT 4 far FFt% FFT FF 3Tpfp fa FF[T fat FT FFFT 4 ffafa fafa Ffal % FTP FF 
PFpF FT FMMTF PFFT FFFTF fa FFF fa T£/fa Ft yilPHM t I fa/T fat ^fa Fffal fafafa FT FFFFlft FF fafa PFT pFpp % 
FKTF 12 FFTF 4 fafaT FFT fat I 

( 11) y fan fa ffaFT 3TM PPTR fa ^ fa FTP Mil<51 "FT FFFT 4 ffa-JJ Hfact % FTP 'M l4 Pcn fpTFt 3pF PFTTT 

FF T^fa FF FFT M5jft FFTF Mt FIU/I ^TFfe "^T 3T^F ^ FTF FF^ FF ^flFF^ Wf^FFT FF FFTFFF ^TeMF fMFT FFT Ft I 

64. ^Tft^FT ^HMMd^tFT 

^tfFFFTT FT FFFFlft FF T JI^ FT FT FFFr "^FT FF ^FT F F TFF FT FTTF)t FFT ^P/dFI 7 FF T FT Ft M/FI I FP^ FK fe PfF 
■Ff FFFRt FT FFpFlTT FF FTFTFFFT % FtTTF ^t?Tt % Ft MFT% FF^FT 4 fa Pi f^-TFT Fit TFRT irftTTFT FF FtFt ^ft FFT 'BTpFFFF FT FFpFHt 
FF FMFF % FFF ftrfwr 59 % FF-fFpFFF (Fr)(4 ) % F^FFIF FfFn Pf^IMIPfFFT T5"^r #T FF Wt F FF "PrTfTT : 

Fp^ MFF^fF) WFFF^ FT+FTTf "FFTMt TTFT^ ^^iPH^F PTFTt fitFp t*RT PpFF TFvtFif^TFTR TJpFFF PFpF f^FTT 

fFfWT 59 % FF-fFpTFF (M")(4) % F^FFtF Mpidf^Ff % FTTFT FF Ff/T FF mt : 

FTF^ FF FT fe TFT FFtFTTt % FFF "F ^TFT f% TPM % MF^TFF 3FFF PFTTT MTF FF Ft F? f, ^ FFFT PfiF FF 
fFFTFTpFFFT T^^t FF 3 FfPF % pFF F?R 3^ F% ^F I 

65. Fit Fpf 3TFfFFT /tTRFTT FFT cPFT 

pFF 3TpFFiHt FT FFpFlTT FF ^c^dl H F/ **P^ Ft Fj % 3ttF M BTFFT F FRl! % ^FTF 7t FTFT "FT TFT "1“ FF FFT Ft MFF FF 
FF FF pFFT FFT fFF FTt FT FMTRFF F FTFT TF% % FtTTF FFF FFM f*6F! FT F% I 

66. MT FTTF 3tlTFFTO'flFT 

f I) FpFFFTt FT FFpFTfr f^TF fti FFFT FF4FTT FfFFT ^FM FtFT FTF % Hf*H MFpfFFF FFFF T^/FT 3TRF FtFt I 
(ii) FfFFFfr FT FFfFlfr fFF fFF FTFF "FF^T % fFTF fTFTF FFT! FF% FFP MT FFF f/FF FFFF FF BTtFF fFF FtFT I 

67. chl4iWU| 

( 1 ) FpFFFTt FT FF^Ftfr W FTT FF^FFF FFpF % fFF, FTP FtFT Fife FF : 

(FT) FFFT % FTTTF 3TF% FTlF FF F fp/fpF % f^TF pn FF FT FFFFFF FF F%, FT 
(P ) ^ ^i\ FTFFTT FF FF FT FFFFFF FF F% I 
( 2 ) FTTFWF FFF FF 3TFpF PnH FFFT Fftt FTFT : 

(F7) FpFFTTTt % FFF F FTFT % fFFFt FF ^FPF Ml FFFFF FTP fptf F 3TpFFTMt FPfp, aflT 
( ) FFtFTTt % F^f^r FTFT % f^FFf FF F^F FF TTrFFF T?: fFFf "4 'FfFFT FF FFPp I 

( 3 ) FpjiJEF FFF FF FFpP % ^tTTF FfPFFTt FT FF FT FTTF X FTF FT flFFTt % 3TFFTT, ^it Ft FFT Ft, FftlFiWFT 

7M FF FTP MFTI 

( 4 ) pfFPFft FT FFTMTI Ft 3FJFcT F> l 4uf> iJ l ^TFfp FF FFFT FF7T FFF FFF7 FTFt FF F FFFF^T FT fpF FF F?tF fFFT 


FTFFT : 
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|Par i 111 —Sf.c. 4| 


rtrj rf % R>i4yPw rtf % TTT+JiftRT RTRRRRif r 5) wn rr4t R) | 4rf u i rrr 4 rf) Rf) J i oVf l i 

(.s) WTll 

4 f*FR four) tj-ttr rt t^rtr rt rr)' r rt) r^ Ft ^ RrpfTTFR aiRfR rf) R) mi4t i 

( 7 ) fRTTTt TRfVRTTTt ITT <*>4 rk 1 FTTT F77% 3EJ7)R 4 wmilRI Ft% RT RTpfw 7 ! TIER EFf f^ET WRRTI 


3TBRTR7 

f»I 

68. ■Rf^gWiTmT^fyFT 


( i) et)? afrfRRrdRT r^eit! *4i-h4 r)4rit) v rfR i ’Rf4f^i 4tr yVH free arfRfrRR, 1952 (1952 re 19 ) r fEfRfTt’sr 

RR % RJEir f^ERRR RRETF 7tET ’'JT) RR 7?ft %, RtVeTT) Rf*TR fafa RTT TERR FtET I STREET) Rt rWeiP) afR #3T FTTT Rf^TR Mr 
" 4 IV/HI Jll4 ETcRT 37RTFTR ■3H^ c tn 3TfRfRRR % i HHRt % 3FJTTTT pi'll I 

1.2 ) (RT) R/4rk 1 RfaPR j4Rl sftr 5R5W RRRR 3^fRfRRR, 1952 (1952 EE 19) % RRRRf % 3RRf?1 3TTR RT7R RpREETt 
RT EeNtTT), FEE 3TfEf4EEETt ETTT ‘ 6R ’ UR! ERE RlfEREf EE ERfR E>T7t 'gR RRR RTRET RKT t)rTT ET) R^ R>4e i 4 V?FT R)3HT , 1995 
% TTEEEf R17J RTTfER Ff*t | 


(.73) FREEnTftETTEftE^VTTEEfETET 16 WET, 1995 ^ERTEtFtRtl 


69. 3 MRU 

( 1 ) RfERET) RT RRNnfl f*F#Tf73E TJE-fEpTERR 2 % -5PJRTT RRRFT % '‘fKTTE EE RTR #3 I 

( 2 ) fETE) STfEEEf) RT Ei4r|PI R?f ^R RRRTE 45) TTf?T RT 4) 4^4) srfRfwr, 1972 % ERERf RT TRRfVfigTT ^R-fRfRRR 
( 3 ) % 3TRETT Eft 4) RfEET 4), 4 e pt *4 I 

(3 ) (i) RT^ET RfEEET) RT R>4 rr 4 fwfRTfEPT fr-EfTTRf % 3MFH RT frlTT RTR FtET— 

(RT) itElfVffE R7 

(73) 1 J^3R7 

(R) 4r 4 f4: VIRRRI RT fER'V" EETE $R> filTI aTj,4lfQfl PEfRiETl 3rfEETlft% 4HI')|43% RRETTEF 3TF) RET 
% %TT 3WT t, RT 

(R) R7T r4 r4 [hPch 4RT *jf) hh4 % hit o'him RR 44 RT. RT 

( 77) A' 1 r4 V) 4-E ^Pl f44 RTRT3. R^STR^R 4R1 RHlfTI Tl TURRIT, 3RR fV4) R1TTR R R^il 'HHll'^1 RT I 

MT'Tj RF fRTRTRTRR % RTRR FRTRRRRt4rTT) %TTRR R 3R3TR RT) Tl(Vl Rl) RTSII R@) fRTRT RTfORI friRTn itxf TfjTTiRT R RTRfR 
RR VlHI RRTRTFT fRT 4,4 RTRTRR % RTT7RT 4fRTRT) PRRlR t.lfR ^ Ft I 

( ii) RfRRTlf) RT Ri 4 R lO Rt) RR RTqRPR Rl) TT%, RTRRTr 4 RT) RRT RRRT 6 RFTR R ^IRT %'RTR % fRR. RRT RFTR R5T 
R7TR RR mr, RTT RpRRTRR IS EFfR %T %R % 37«RlffR 4)4) I 

RpRRTTT) RT Ri4riP) 4 30 r4 R 3Tf RRT rt) TRT Rf) RTT 7 r) ^"cft RF iHUHRTTSRR 30 RR R RfRRT 
RRT RT RrRRT RR % f?Rn RT»> RTF % 47PT RT) 7^7 4 RPflPTRR Tlf?! RTT RTR F)RT I 

RTR| RF fRT fW) 3TfRRTTT) % 7TRR 4 TfR RRRTR RRRT "5TR flRR, RR TiffRR RtTR RT 3TT*'1TfTR FTRTI 

TTp| RF Rt fRT fRTTTt Rt4rit) % TTR^T t) ^RTRR RT) RRRT fRTR WR RT R^RR RT fTRR Tpj, R7TRRTTT, RRTfVffR, 'RTRRR RT 
RRT RHlP'R, RFTT 4f RTR7RT FT, V RFt 4 12 HtO-if % T^fTPT ^R, t^?r R7TR ( 1 00% ) RFRP^ RR RRT fRRfR RR 'flfr t Rmih-i RRT RTT 
RTRR FTRT I 
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[3PT III“^r^4] W 33 TRrm : 3RTT3TOT 

70. 

11 ) 3TfVwft 3T 3yft3Tft 31 h 4I Pl^Ptn %■ TFR ft T TTJ 33ft fttft Rlftsfa ft 337 37t 3T3ft PiqHrl 

F3T3 3Tf qlH' J ll etft J ll ftft 3fft ft/HT Piqm T^TPT ^ H i F3T3 iftl ft Tit 3ft Pl^pKl Yff^TRT 3ft Mtjfe TT37 RTC ^<11 | 

(2) 37 R 3tRtw1 hi 37ft~3rft3t 337 3R 37331 fftsm T^rf"g^rft 3 ft 333 ft qqwft 3 ft 33 337 hihRi 3ftfftt ‘fttht 

^iq fftr 3F ft37 3ft ^ TT^ % fftnr TT^3 3ftt 3301 fftr3F npqtta qit-alft^ ft 3-fft fftvHT Hi mhH 3 3Tfftq>Hl HI 3 > 4 ^ h | 3 ft 
H3ft fft3T3 F-IH ft y ouk ft hR^ttPt <^\ft 3ft 3Ft ftt ^wRt fftM+t f37 Rftt fq>41 pqiqn % Rnt ftftr 3>t t-iWct ft ^yfft; Ft 1 

71* WRtTTTTjfRmT 

3cft37 hRtotR rt 3 ft-tuft 3 ft ft37 % f^vFpr 'ft 37T3 Rtc rt wi ft WHmfftT Rttri ^tt rrtttt 1 1 

72* faPiqHY'SFT <tiNf-qq-i 3ftl oqtwi 

( 1 ) 3F$R*irT 7T33-TnT3 31 Rft RT Pii^i 3nft 3R ft Tjft 3-1 qft TFT ft F3 Rfftpiftt % 33R3f 3ft FTP} 37tft HI F*ft 

rW>'H)Pqn fti Rl^ 3||qFt I 

( 2 ) HTTTT *u«ftK f 3pj 37ftt ftt ^iiq^qqini FFTft, TT^ft? #37 ft 3TFT7f 33% % RTF R*Rm*iT 3ft WM 33 R37Tft ft I 
73* RmR3ftTb4TT^qf 

( 1 ) R*PiqHiq<41 % farftt rt fftfftqR 3rft37 fwr, faPtqq, omPi^h rt ftfiftt ^thr 3t«^t 4^ci'i ^ 33 ftH 

3R IftPlHRT^cft % STRM Ftft % ,j hUi HFft "SFRFT ft Ft ^ftr 33 3ftT ^4q|Rqt HT dl^Ft, M^n^SKI Pu^TT RFFTT '^FTTTT 

11 

(2) FTT fWT % g| | q^ 33 pRRT imftf fti ftnftTT f^ RTT RT 3ft ^ ^T itfli JW Rf ftfWq ' eft ft> 3qftftf 

% 3T?P+7f ftr=TT ^T ^ ^ T=TTftt ^mTTft I 


i 

(ftRmisft^) 

fftw aftr mW 4)^ c^fttWT 


WFT: 

: 

ft . t^n^Ki fttw ^RTTTmrft \ ft .fftr ft* 

3rfH37ift rt ^ 4 ^k 1 %^ift 3ftT33?rftqrftftt ’CRT 3 >ihRft ft ftftftm ht fftftrrft w' 55 ft ^4«4f ^it q^i^O, 

^pf’yrn 3^r g>viWHi ft Pwiftfl ftft ■'ja ^wn/^Tftftt 1 

ft arrft fttw \ feft 333 ftftr % wit ft ftftfftn ^ ^ii rt 333 ftRrr % rth 3Rft ^Tft Iftftt °qP^i 

ft ftftfftrr Rfftt nrrft ft> *rit ft 37 R 7jn3i 3Rftr Rtr ft arm ^riftrr 3 Tit w ^rftw^Twft fttt 3 Ft ftnr Rtq; 33 % 

opt H 53 RT ^/Tjftt ftft 3 Tit 333 ft37 % 3Tfft3>R ft faftt 3Ft 31 F^fTpFRT TR^lftsT ftft 3 Ft 333 ftfti % «hi<hn ft ftftftt 3T 
^33 f37 % FIT3 ftRr tsp^ 3Tft Iftftt 'CElf3TT ftr RBftt 3>R>3R 33 fftftw 3R% 3ft 33T3 37^31/37^ ! 

TTW : 

T J3 3T3 : 

3^TR : 

ftt TTRH F^TTTSftTTT^ 

FT3TQR : 

^Tt 3T3 : 

3F3T3 : 






22 


THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III— Sec 4] 


(viiti 3 i^m 'Jin^) 

a^V-n 

[faPm5(4)^Sf] 

Urt>« «iimi mImuii 

1. ; sfr/9fr>TffV/ r g>. ..fonfanan ^fiw rnTn/mfot ^; 

(0 

(ii) mr fm fomfpn ^ sffr rrt m'ftymfo mftfoF % i 

(iii) RF for *T^ ^ ^Rw ^ fomF fWi'Hi % Pnvi'w hRi/RviV sftfoF % I tge. mt SEJRfti mi dn^fo-i <4d J a % I 
( iv ) wife form mm; i 

2. ~A WwfmSI’d yfasIH '^TTT/^TTTfVTj^"f%F> 4M^mi Pi^fofl % Wl^ *JpP’IT % 3ETAT RTCixjn% 

tr ^far ■& ■sngkn fom mfo % fom ijm/ijmt i 

fomm : 

FFtm : 

arp^N-III 
w4 m 

faRTR WET '5f)t RlRui I 
(foftmm^r) 

FRIR : 

fomm : 

■^f, mmtFFJTWd, .xfai mt TfoT ^f fogfo?T % RTF ^n^&Ki 6 ifo u ii «4H<ni/ 6 tHcfl for. 

(tjsjh) .(f%) -fci fomm Tmm 11 

2. ""J'focW FRTR XJF^T'^T 11 

m 

H ^r^r rfT f | . (t«tpt) ...(fm<m) % 

.(pih) mt *K«ii fi am fomm w •HiPm form mm % i 


TT mm : 

m^hih mh fmjfom mt m^rfo : 
fmgfoF mt mfra : 

F^mw : 

+ mi tii'| m Ft 3^t mT3 i 


f./- armamfo, stwto 

[ii, tem lll/lv/rnmTmTm/302/2001 ] 















r^mlTI—^£4] MKtf ^ WTC : 3TOTWT 23 

MARWAR GRAMIN BANK 
NOTIFICATION 
Dumaka, the 8th May, 2001 

Marwar Gram in Bank (Officers and Employees) Service Regulations, 2001 

No. P-1-33.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Marwar Gramin Bank after consultation with the State Bank of Bikaner & Jaipur being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER^ 1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Marwar Gramin Bank (Officers & Employees) Service Regulations, 2(XX), 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Marwar Gramin Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer; 

(h) period during which an officer or employee is on joining time; 

(in) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv ) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee" means a person appointed lo any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose service are temporarily lent to other organisations; 

(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of Bikaner & Jaipur and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(Iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clcrk-cum-TYpisl, Stenographer and such olher allegories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscngcr-cum-Swccpcr, Driver, Drivcr-cum-Mcsscngcr Part-time 
Mcsscnger-cum-Sweepcr, Security Guard and such other categories as may be specified by the Board from 
Lime lo time with the prior approval of the Central Government 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have aL all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time lo lime engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year lo meet any exceptional 
need or circumstance. 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation w ith the Sponsor 

Bank. 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Prov ided (hat if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) A11 appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 20 of the Act save ns provided in Regulation 4 

(3) Every officer or employee on his first appointment in the sen ice of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with an> person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule 

(u) Declaration 

cry officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pa> and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined b> the Central Government from time to lime, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Sen ice of a person appointed in the Bank shall commence on the working da> on which he reports for dim on a 
post in accordance with the terms and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pa> 
and allowances for that day. 

8. Probation 

(0 An officer directly appointed in Seale I shall be on probation for a period of two \ears. which shall be 
extendable by the Appointing Authority for a period not exceeding one > car. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one v car w Inch 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a period of one\ear u Inch shall be extendable bv 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
> ear which shall be extendable b> the Appointing Aulhorm fora period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable b\ the Appointing Aulhorm for a penod noi 
exceeding three months. 
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(\) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of bv him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

‘X Confirmation 

(D An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority 
the officer or employee has satisfactorily completed lus probation. 

( 11 ) Where during the period of probation, including the period of extension of probation, if am. the Appointing 
Authority is of the opinion that the officer or employ ce is not fit for confirmation in the said post 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month s notice or pay in lieu thereof 

(b) In the ease of an officer or employee promoted from the Bank's sen ice he m;i\ be reverted to the post from 
which he was promoted 

! 0. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his sen ice in the Bank without first giving notice in w nting 
lo the Appointing Authority of his intention to leave or discontinue his sen iec or resign 

(b) The period of notice required shall be — 

(i) Three months in the ease of an Officer, and 

(ii) One month in the case of an employee 

(e) In ease of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay lo the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank w ithout the 
prior approval in w riting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary' proceedings shall not lake effect unless it is accepted by the Competent Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he lias been placed under suspension or any notice ha£ been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority . 

IK Superannuation and Retirement 

(1) (l) An officer or employee shall retire on completion of 60 years of age . 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 50 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riling has 
been served on him at least three months in ease of an officer and one month m ease of an employee in advance or an 
amount equivalent to three months’ pay in ease of an officer and one month's pay in ease of an employee shall be given lo 
such officer or employee in lieu thereof. 

Prov ided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
ihe Chairman and on receipt of such representation the Board shall lake a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review' Committee consisting of not less than three members of the 
Board Lo rev iew whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time lo time, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation 

I or the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last da\ of that month 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12. Record of Service 

A record of serv ice shall be maintained by ihc Bank in rcspccl of each officer or employee at such place or places 
and shall be kept m such form and shall contain such information as may be specified from time to time b> the Bank 

13* Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and catcgorv-wisc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (1), (4), (5) and (b) and such instructions and 
guidelines ns may be issued by the Board from time to time 

(ii) The seniority fists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the ease may be 

(m) (a) Ihc seniority of a promotec officer or employee in a cadre or scale shall be reckoned within reference to the date 
of lus appointment in that cadre or scale 

(b) Where there are two or more promotec officers or employees of the same length of service in that cadre or 
scale, their mtcr-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(e) Where there arc two or more promotec officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the ease may be, 

(iv) The inlcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated h> the Ministry of Finance, 
Depart mem of Economic Alfairs, Banking Division, New Delhi letter No F.2/17/79-RRB dated the 20 April, 1080 are 
adopted by the Bank, may be so reckoned that all erstwhile f ield Officers and/or Accountants rank junior to all the 
llien existing Branch Managers * 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11 -V00-RRB0) dated 22 February, 1001 shall remain the same, 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w uli reference to the rank allotted to them at the time of (heir selection , 

Provided that if officers or employees recruited under the general or reserved categories arc allotted to the Bank, 
the mlcr-sc seniority amongst the candidates so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category, 

14* Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by Hie Central Government in terms of Section 29 of the Act 

15* Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
levelled w illioul notice at any tune where lie is so officiating or undergoing probation 
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CHAPTER “IV _ __ ” 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an Officer’s or Employee’s Service 

Every officer or employee shall be a whole lime officer or employee of ihc Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by am person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to Abide by the Regulations and Orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

IS. Obligation to Maintain Secrecy 

Even officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly any information of a confidential nature cither to a member of the public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Goxcrnmcnl. the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc,, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in fits official capacity. 

21. Officer or Employee not to seek outside Employment or Business or to Promote Family Business 

No officer or employee shall accept, solicit or seek any outside activity employment or office, whether sLipendary 
or honorary w ithout the previous sanction of the competent authority 

Pro\ ided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

ProMded further that he shall not undertake or shall discontinue such work if so directed by ihc Competent 
Authority 

h'xplanatum ' 

(i) Even officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(li) Canvassing by an officer or employee in support of Ihc business of insurance agency or commission agency, 
ov ned or managed by a member of his family shall be deemed lo be a breach of this Sub-Regulation 

(in) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required lo 
be registered under the Companies Act, 1956 (1 of 1956) or any other law' for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 I 2 of 1912) or any other law' for the lime being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. I860 
( 21 of I860) or any corresponding law in force. 

(h ) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
vwthout Ihc sanction of the Competent Authority. 
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22* Officer or employee not be absent from duty without permission or be late in attendance 

(0 An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(n) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or ovcrstayal if lie is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a ^ch or the Ofliccr-in-chargc or Branch Manager, in other eases, 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on Ins behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(li) No officer or employee shall; 

(a) gn e or lake or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case nun be. am 
dowry 

Explanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, l % 1 (2K of 1 % 1) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Pro\ ided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide imeslmciU of his own funds in such manner as he may wish. 

Explanation 

Frequent purchase or sale of slocks, shares or securities of any institution or commodifies of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity ' 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member ol lus lamily 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or am 
person, association of persons, firms, company or institution whether incorporated or no! hiw mg dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without funds to meet the full cost m the case ol 
a purchase of scrips or delivery in the ease of a sale, 

(ui) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any oilier securities, and 

(v) guarantee in private capacity the pecuniary- obligations of another person or agree to indemnity m such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an adv ance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30lh June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation J : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substative pay for twelve months. 

Explanation 2 ; An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27* Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that in the case of an officer who is already in service in the Bank on the date those Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family ■ 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Evciy officer shall report to the Competent Authorin' even' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000 

Prov ided that the previous sanction of the Competent Authorin' shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 


(b) othenvise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
Lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28* Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marnage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29* Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
I he date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances w r hich shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ' 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by t he officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control- 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislativ e Body. 
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31* Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc 'workman 1 within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of sendee or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post wEich is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of w hich arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Slates, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give ev idence in 
connection with any enquiry conducted by any person, committee or authority, 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in lus honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(li) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to winch 
the public have or are permitted to have access, whether on payment or otherwise- 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as'— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual naturc. 

38. Penalties 

Wit hout prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with Us instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1 Officers 

(a) Minor Penalties 

(i) Censure 

(li) Withholding or stoppage of increments of pay with or without cumulative effect, 

(m) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(n) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(ill) CompuJsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation 

The following shall not amount to a penalty within the meaning of this Regulation 

0 ) withholding of one or more increments of an officer on account oflus failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment! s) of an officer at the efficiency bar in a Umc scale, on the grounds of his unfitness to cross 
the bar, 

(up not giving an officiating assignment or non-promouon of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration or his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement Tor promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vn) reversion of ail Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as pari of retrenchment: 

Provided Lhat where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) lo (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity lo submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if 

(i) the misconduct m such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(in) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(n) recording of adverse remarks against him 

(ui) w ithholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

(i) fine 

(n) w nhholding of increments) 

(m) withdrawal of special allowance 

(i\) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 


(m) dismissed' 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee hav e been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to die officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Not withstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or die Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pnma 
facie ease of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time lo time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(in) If after considering the advice of the Central Vigilance Commission or such other Authority, as the ease may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted lo a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered lo have been established and the penally or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
olcrimmal misconduct as defined m Sections 13,14,15 and lfiofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt tnolno 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(l) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in serv ice even after the age of superannuation for the specific purpose of continuation and 
conclusion of Lhc disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(it) The officer or employee against whom disciplinary proceedings ha\c been nut rated will cease lobe in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in sen ice until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the dale of superannuation He will also not be entitled for the pavmenl of 
retirement benefits till the proceedings arc completed and final order is passed thereon except lus own contribu¬ 
tion to CPF 

E xplanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority, The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be pi.iced under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

Lin ease of an Officer 

(A) Basic Pay 

0) For the first three months of suspension l/3rd of the basic pa\ which the officer was drawing on the dale 
prior to the date of suspension irrespective of the nature of enquiry 

(n) For the subsequent period ; 

(a) where the enquiry' ishclddcpartmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the dale of suspension, 

(b) where the enquiry is held by an outside agency 1 / 3 rd of the basic pay lor the next three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire pcnod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (n) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(li) For subsequent period ■ 

(a) Where the enquiry is held departmental^ by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental "nquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauscs (i) and (ii) (a) of Clause (A) at the prevailing rates 
or aL rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation * 

Provided further that if during the penod of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46, Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
ihe difference between the subsistence allowance and the emoluments w r hich he would have rccei\cd but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed w hich shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during w hich an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49, Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete m i^dL 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors pcrsonally. 


CH APTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of die 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in sen ice 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(m) In the case of an officer or employee who dies while in service, the pa> and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accnie on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw' increment on the first day of the month in which it falls due 
irrespective of the actual date of Us accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or cmplovee mav be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54, Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55* Power to refuse leave or recall an officer or employee on leave 

(i) l xavc cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke lenv c 
of any description is reserved to the Competent Authority 

(n) An officer or employee on leave may be recalled to dul> by the Competent Authority whenever the Bank deems 
fil to do so 

Provided I hat if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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5o. Place of reporting on return from leave 

An olfieci or employee on leave shall, unless otherw ise instructed to the contrary. return for dut> to the place 
whcic lie was po"!cd befote proceeding on lea\e 

^7. Iauiu* not admissible for an officer or employee placed under suspension 

No icavc shall be granted to an officer or employee under suspension 
5H. (’usual Leave 

f I) An officer or employee shall be eligible for casual lca\c on full emoluments for 12 working days in a calendar 

vear 

Piovidcd that not more than four days casual 1ca\c may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of lus service shall be admissible on a pro* 
raia basis at the rate of one day for each completed month or part thereof 

(3 i {a) Casual leave not availed of in a calendar vear may be suffixed or prefixed to sick leave in the following year 
m respect of an officer. 

{b) Casual leave nol availed of in a calendar year may converted into sick leave on full substantive pay in respect 
of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (4 )(a) above, special casual leave under Regulation 62 and maternity' leave under Regulation 6.1 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that al the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty 

(2) The period of privilege leave to which an officer or employee entitled at any time shall be the period which 
he has earned less the period availed of 

(4) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 19X9 for an aggregate period upto 180 days and from 
1 st January; 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
w hich leav e is required 

(•it Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning anv mason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of ev ery' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January' and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick lcavc/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies noiT in a sick 
lcavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
lcavc/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum often days ■ 

Provided that sick lcavc/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(li) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leav e shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

serv ice. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary 7 l£ave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary 7 leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary 7 leave in excess of 720 days to him and the Board, while according such approval shall record 
the specific reasons therefor m writing. 

(2) The Competent Authority 7 may grant extraordinary 7 leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances arc admissible during the period of extraordinary 7 lca\ c and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority 7 is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra^ 
ordinary' leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any oilier purpose as 
mav be decided by the Board in accordance with the guidelines of the Central Government 
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63. Matemity Leave 

(i) Leave up to a period of three months at a time may be granted by way of matemity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Matemity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to die Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at die time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to die emoluments for the period of privilege leave he had accumulated subj ect to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters, 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when die transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
th e of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER - VII 
MISCELLANEOUS 

6N. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sen ice as specified in (he Employees’ 
Pro\ idem Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employ ees' Provident Fund 
The coniribuiion lo the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
(he aforesaid Act 

(2 Ma) An officer or employee covered under (he prov isions of Employees’ Provident Fund and Miscellaneous 
Provisions Act. 1952 {19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed bv the 
Gov eminent of India in exercise of (he powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Pay men! of 
Gratuity Act. 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employ ee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of serv ice in any other way except by way of punishment alter completion of 10 y ears of service r 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that ease to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for every completed > ear 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond .30 
years : 

Provided further that in respect of an officer the gratuity 7 is payable based on the last pay draw n 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of serv ice, as the ease may' be 

70, Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B m 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession 

71 - Transferability 

F,vcry officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to lime, issue such instructions or directions as he may, consider necessary for 
gi\ mg effect to. or earn ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Fa cry rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding lo any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable lo 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
lo have been made or taken under the provisions of these regulations 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place.--— 

Date--— 

I.do hereby declare that I will faithfully truly and to the best of my skill and ability 

execute and perform ill c duties required of me as officer or employee of the . . . Bank and 

w Inch properly relate the office or position held by me in the said Bank 

1 further declare that I will not divulge or allow 7 lo be divulged lo any person not legally entitled thereto any 
information relating to the affairs of the said Bank or lo the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name m full 
Designation. 

Signature 

\timc injull 
I V.s ignation 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-II 

f See Regulation 5 (4)] 

Declaration to be obtained from even 7 officer or employee on first appointment 
I. Shri/Sml /Kum__ &/o, w/o, d/o_declare 

as under 

0) That I am unmarried/a w r idow r cr/widow 

pi) That I am married and have only one spouse living 

(in) Thai I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed 
(i\) To be modified, 
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2 1 solemnly affirm that the above declaration is imc and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 

Signature 

SCHEDULE HI 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place , 


Date. 


I, (he undersigned, having been appointed in the service of the Bardhaman Gramm Bank herein declare 
_(Place) in_(District) as my place of domicile 

2 *Thc above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is_ _ _(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


Illegible Chairman 
| No. ADVT/III/IV/E\l> /102/21HH | 
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